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AGREEMENT
by and between the
BOARD OF EDUCATION of the 
ROOSEVELT UNION FREE SCHOOL
DISTRICT
and the
ROOSEVELT TEACHERS ASSOCIATION
July 1,2005 -  June 30,2010
ARTICLE I
RECOGNITION
The Roosevelt Teachers Association, having complied with the provisions of the Public 
Employees’ Fair Employment Act, is hereby recognized by the Board of Education of Union 
Free School District No. 8, Town of Hempstead, as the exclusive negotiating unit of the listed 
employees employed by the Board.
The unit is defined so as to include all the professional personnel employed by the 
District under the regular teachers’ salary schedule, school nurses, and long term substitute 
teachers (as defined by PERB), excluding District Director of Music, District Director of 
Reading, District Director of Public Services, District Director of Health, Physical Education and 
Athletics, District Director Coordinator of Special Education, and District Coordinator of Bi- 
Lingual Education.
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ARTICLE II
NEGOTIATION PROCEDURE
A. It is contemplated that the terms and conditions of employment provided 
in this agreement shall remain in effect until altered by mutual agreement in writing 
between the parties. Nevertheless, because of the special nature of the public educational 
process, it is likewise recognized that matters may from time to time arise of vital mutual 
concern to the parties which have not been fully or adequately negotiated between them. 
It is in the public interest that the opportunity for mutual discussion of such matters be 
provided. The parties accordingly agree to cooperate in arranging meetings, selecting 
representatives for discussion, furnishing necessary information and otherwise 
constructively considering and resolving any such matters.
B. During the last year of the agreement, at the request of either party, the 
parties shall enter into good faith negotiations for a successor agreement, If either party 
feels that an impasse exists that party shall request the State Public Employment 
Relations Board to assist the parties to reach an agreement. Such mediation and fact 
finding will be governed by the provisions of Section 209 of the Civil Service Law.
C. Neither party in any negotiations shall have any control over the selection 
of the representatives of the other party and each party may select its representative 
within or outside the school district. While no final agreement shall be executed without 
ratification by the Association and the Board, the parties mutually pledge that their 
representative will be clothed with all the necessary power and authority to make 
proposals, consider proposals, and reach compromises in the course of negotiations.
D. This Agreement shall constitute the full and complete commitments 
between both parties and may not be altered, changed, added to, deleted from or modified 
without the voluntary, mutual consent of the parties in a written and signed amendment to 
this Agreement.
E. This Agreement shall supersede any rules, regulations, or practices of the 
Board which shall be contrary to or inconsistent with its terms. The provisions of this 
Agreement shall be incorporated into and be considered part of the established policies of 
the Board.
F. Any individual arrangement, agreement or contract between the Board and 
an individual teacher heretofore executed shall be subject to and consistent with the terms 
and conditions of this Agreement and any individual arrangement, agreement or contract 
hereafter executed shall be expressly made subject to and consistent with the terms of this 
or subsequent agreements to be executed by the parties. If an individual arrangement, 
agreement or contract contains any language inconsistent with this Agreement, this 
Agreement, during its duration shall be controlling.
G. Copies of this Agreement shall be reproduced at the expense of the Board 
and given to all teachers now employed or hereafter employed by the Board within two 
weeks after its execution.
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H. The Board agrees not to negotiate with any teachers group or organization 
other than the Association in regard to terms or conditions of employment during the 
term of this Agreement.
I. If any provision of this contract shall be found to be contrary to law, such 
finding shall invalidate only the portion which is illegal and shall not operate to invalidate 
the entire contract.
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ARTICLE III
DURATION OF AGREEMENT
This contract shall be effective as of July 1, 2005, and shall continue in effect through June 30,
2010.
Signed by:
RTA Representative 0
Signed by:
Witnessed by:
A AAm
RTA Representative
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ARTICLE IV
GRIEVANCE PROCEDURE
A. Purpose:
It is the purpose of this procedure to secure, at the lowest administrative level, equitable 
solutions to alleged grievances of teachers through procedures under which they may present 
grievances free from coercion, interference, restraint, discrimination or reprisal, and by which the 
Board of Education and its teachers are afforded adequate opportunity to dispose of their 
differences without the necessity of time consuming and costly procedures before administrative 
agencies and/or the courts.
B. Definitions:
1. Grievance -  disputes, complaints, controversies, or grievances that there has been 
a violation of the terms of this Agreement.
2. The term Supervisor shall mean any department chairperson, principal, assistant 
principal, immediate supervisor, or other administrative or supervisory officer 
responsible for the area in which all alleged grievances arise except for the Chief 
Executive Office.
3. The Chief Executive Officer is the Superintendent of Schools.
4. Association shall mean the Roosevelt Teacher Association.
5. Aggrieved Party shall mean the Association and/or any person or group of 
persons in the negotiating unit filing a grievance.
6. Party in Interest shall mean the Grievance Committee of the Association and any 
party named in a grievance who is not the aggrieved party.
7. Grievance Committee is the Committee created and constituted by the Roosevelt 
Teacher Association.
8. Hearing Officer shall mean any individual or board charged with the duty of 
rendering decisions at any stage on grievances hereunder.
C. Stages:
1. All grievances shall include the name and position of the aggrieved party, the 
identity of the provision of law, this agreement, policies, etc., involved in the 
grievance, the time when and the place where the alleged events or conditions 
constituting the grievance existed, the identity of the party responsible for causing 
the events or conditions, if  known, to the aggrieved party, and a general statement 
of the nature of the grievances and the redress sought by the aggrieved party.
2. If a grievance affects a group of teachers and appears to be associated with 
system-wide policies, it may be submitted by the Association directly at Stage 2 
described below.
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3. The preparation and processing of grievances, insofar as practicable, shall be 
conducted during the hours of employment. All reasonable effort will be made to 
avoid interruption of classroom activity and to avoid involvement of students in 
any phase of the grievance procedure.
4. The Board of Education and Association agree to facilitate any investigation 
which may be required and to make available any and all material and relevant 
documents, communications and records concerning the alleged grievance.
5. Except as otherwise provided, an aggrieved party and any party in interest shall 
have the right at all stages of a grievance to confront and cross examine all 
witnesses called against him/her, to testify and call witnesses on his/her behalf, 
and to be furnished with a copy of any minutes of the proceedings made at each 
and every stage of this grievance procedure.
6. No interference, coercion, restraint, discrimination or reprisal of any kind will be 
taken by the Board or by any member of the administration against the aggrieved 
party in interest, any representative, any member of the grievance committee or 
any other person or reason of such grievances or participation therein.
7. Forms for filing grievances, serving notices, taking appeals, and making reports 
and recommendations, and any other necessary documents will be jointly 
developed by the Board and the Association. The Chief Executive Officer shall 
then have them printed and distributed so as to facilitate the operation of the 
grievance procedure.
8. All documents, communications, and records dealing with the processing of the 
grievance shall be filed separately from the personnel files of the participants.
9. Nothing contained herein will be construed as limiting the right of any teacher 
having a grievance to discuss the matter informally with any appropriate member 
of the administration and having the grievance informally adjusted without 
intervention of the Association, provided the adjustment is not inconsistent with 
the terms of this Agreement and the Association has been given an opportunity to 
be present at such an adjustment and to state its views on the grievance. In the 
event that any grievance is adjusted without formal determination, pursuant to this 
procedure, while such adjustment shall be binding upon the aggrieved party and 
shall in all respects be final, said adjustment shall not create a precedent or ruling 
binding upon either of the parties to this agreement in future proceedings.
10. If any provision of this grievance procedure or any application thereof to any 
teacher or group of teachers in the negotiating unit shall be finally determined by 
any court to be contrary to law, then such provision or application shall not be 
deemed valid and subsisting except to the extent permitted by law, but all other 
provisions or applications will continue in full force and effect.
11. The Chief Executive Office will be responsible for accumulating and maintaining 
an Official Grievance Record which shall consist of the written grievance, all 
exhibits, transcripts, communications, notes of testimony, as the case may be, 
written arguments and briefs considered at all levels and all written decisions at 
all stages. The Official Grievance Record shall be available for inspection and/or
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copying by the Aggrieved Party, the Grievance Committee and the Board, but 
shall not be deemed a public record.
12. The existence of the procedure hereby established shall not be deemed to require 
any teacher to pursue the remedies herein provided and shall not, in any manner, 
impair or limit the right of any teacher to pursue any other remedies available in 
any other form.
13. In the event a grievance is filed after June 15th, the timelines herein shall be 
suspended at the District’s option until the September immediately following the 
grievance, unless the subject of the grievance is related to school-opening issues 
(e.g. notification of program / teaching assignments).
D. The parties declare it to be their objective to encourage fair and prompt resolution of 
complaints as they arise and to provide for orderly procedures for the satisfactory adjustment of 
complaint.
STEP I
An informal conference shall be held between the grievant and the person or persons 
complained against within three (3) working days of the assertion of the grievance. A decision 
of the grievance shall be communicated to the grievant within four (4) days of the conference.
STEP II
If the grievance is not resolved at Step I, the aggrieved may within three (3) working days 
of receipt of the Step I decision appeal to the building principal or area administrator where there 
is no principal, by submitting the grievance to the principal or administrator in writing together 
with all other relevant data.
The principal or area administrator shall confer with the grievant within three (3) working 
days of receipt of the written grievance and the relevant data. He/she shall note his/her decision 
on the grievance form and return the form to the grievant within four (4) working days of the 
conference.
STEP III
If the grievance is not resolved at Step II, the aggrieved may appeal to the Superintendent 
by submitting the written grievance to the Superintendent together with the relevant data within 
three (3) working days of receipt of the Step II decision. The Superintendent or his/her designee 
shall confer with the grievant within three (3) working days of receipt of the written grievance 
and the relevant data. The Superintendent shall note his/her decision on the grievance form and 
return the form to the grievant within six (6) working days of the conference.
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STEP IV
If the grievance is not resolved at Step III, the Association may within the ten (10) 
working days of receipt of the Step III decision, submit the dispute to the American Arbitration 
Association with a copy served upon the Superintendent. Both designation of the arbitrator and 
the arbitration proceedings shall be conducted in accordance with the applicable rules of the 
American Arbitration Association. The Arbitrator shall submit his/her decision or award in 
writing within thirty (30) days after conclusion of the hearing. Copies of the decision shall be 
sent to the grievant, RTA, the Superintendent, and the Board. The decision or award of the 
arbitrator shall be final and binding.
Fifty (50) percent of the cost of arbitration shall be borne by the Board and fifty (50) percent by 
the Association.
E. The arbitrator shall have jurisdiction and authority to decide whether the 
provisions of this Agreement have been complied with. The arbitrator shall not have jurisdiction 
or authority to add, subtract from, or alter in any way the provisions of this Agreement.
1. Conferences and hearings held hereunder shall be conducted at a time and place 
which will afford a fair and reasonable opportunity for all persons entitled to be 
present to attend. Conferences or hearings shall be held during non-working 
hours wherever possible. If conferences or hearings should be held during 
working hours, persons entitled to participate shall be excused without loss of 
pay, and there shall not be interference with the instructional program.
2. A grievance shall be asserted at the applicable first step within thirty (30) days of 
the occurrence of the act complained of. Failure to assert a grievance at the first 
step within said thirty (30) days shall be deemed abandonment of the grievance. 
Failure at any step of the procedure to appeal a grievance to the next step within 
the specified time limits shall be deemed acceptance of the decision rendered at 
that step. Failure at the first three steps in the procedure to communicate the 
decision on a grievance within the specified time limits shall permit the aggrieved 
to proceed to the next step. Time is of the essence with respect to all grievance 
deadlines and time limits. The parties may, by mutual written agreement, extend 
the specified time limits.
3. Steps in the grievance procedure may be by-passed where the position of the 
person complained against makes a particular step inapplicable, i.e., a complaint 
against a supervisor shall be initiated at Step III with the Superintendent.
4. A grievant may be represented by RTA at any or all steps in the grievance 
procedure but nothing contained in this Article or in this agreement shall be 
construed to prevent any individual employee from himself/herself presenting or 
processing a grievance hereunder, nor shall an employee be denied his/her rights 
under Section 15 of the New York Civil Rights Law or under the State Education 
Law or under applicable Civil Service Laws and Regulations.
5. RTA shall have the right to initiate or appeal a grievance subject to the rights of 
the grievant set forth in Paragraph E. Such grievance shall be initiated with the
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appropriate principal or area administrator under Step II or at Step III as set forth 
in Paragraph D.
6. Nothing contained in this Article shall apply to any matter as to which (1) a 
method of review is prescribed by law, or by any rule or regulation of the State 
Commissioner of Education having the force and effect of law, or (2) the Board of 
Education is without authority to act.
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ARTICLE V
DUES DEDUCTION
A. The Board of Education of Roosevelt agrees to deduct from the salaries of its 
employees dues for the Roosevelt Teachers Association (“RTA”) as said teachers individually 
and voluntarily authorize the Board to deduct, and to transmit the monies promptly to the RTA.
Teacher authorizations shall be in writing in the form set forth below;
PAYROLL DEDUCTION AUTHORIZATION
Social Security Number___________________________________________________________
Last Name________________________________________________F.___________M.______
District Name___________________________________________________________________
Organization___________________________________________________________________
To the Board of Education
I hereby authorize you, according to arrangements agreed upon with the above organization, to 
deduct from my salary and transmit to said organization, dues as certified by said organization. I 
hereby waive all right and claim to said monies so deducted and transmitted in accordance with 
this authorization and relieve the Board of Education and all of its officers from any liability 
therefor. I revoke any and all instruments heretofore made by me for such purposes. This 
authority shall remain in full force and effect for all purposes while I am employed in this school 
system, or until revoked by me in writing between September 1st and September 15th of any 
given year.
Member Signature________________________________________Date___________________
B. Effective 9/1/78, the RTA shall be entitled to an agency fee from all unit 
employees who are not members of the RTA, provided that the RTA supplies the District with a 
copy of the procedures required under law. Such fee shall be equivalent to 100% of the dues 
normally paid by an RTA member.
C. The RTA shall certify to the Board in writing the current rate of its membership 
dues. If the RTA changes the rate of its membership dues the Association shall give the Board 
thirty (30) days notice prior to the effective date of such change.
D. Deductions referred to in Section A and B shall be made in the following manner. 
The total annual membership dues for the association and the agency fee shall be deducted in ten 
(10) equal installments beginning with the second period in October. No later than two (2) 
weeks prior to the first scheduled paycheck in October, the Association shall: Provide the Board 
with a list and the original signed dues authorization cards of those employees who have 
voluntarily authorized the Board to deduct dues for the Association, as well as a list of those 
employees covered by agency fee.
E. The Board shall, following each pay period from which a dues deduction or 
agency fee deduction is made, transmit the amount so deducted to the RTA. The first and final
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transmittal shall be accompanied by a listing of the members and non-members for who 
deductions have been made and the amount for each. If deductions have been made for only a 
portion of the deduction period the listing should show the date of commencement of such 
deduction.
F. All non-member employees who because of their date of employment are not 
subject to deductions pursuant to Section D shall have the agency fee deducted in four equal 
installments commencing with the first paycheck received 30 days after initial employment.
G. The Board of Education of Roosevelt agrees to make voluntary deductions from 
the salaries of its employees for VOTE/COPE contributions. The deductions shall be made once 
during the school year and transmitted to VOTE/COPE. A copy of the VOTE/COPE Deduction 
Authorization form is annexed hereto as Appendix “N”.
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ARTICLE VI
SCHOOL CALENDAR
A. A representative designated by the Association will be consulted in the 
preparation of the school calendar each year.
B. The school calendar as part of this Agreement shall be submitted to the 
Association for its recommendations prior to adoption by the Board.
C. The school calendar shall be prepared and distributed to all faculty members on or 
before the last day of the school year.
D. Effective September 1, 1998, unused snow days shall be used as instructional
days.
E. Effective September 1, 1999, for each school year there shall be a 183 day school 
calendar consisting of 179 instructional days, 2 superintendent conference days and 2 snow days.
F. Effective September, 2000 there shall be a 184 day school calendar consisting of
179 instructional days, 3 superintendent conference days and 2 snow days.
G. Effective September, 2001 there shall be a 185 day school calendar consisting of
180 instructional days, 3 superintendent conference days and 2 snow days.
H. Effective September, 2003 there shall be a 186 day school calendar consisting of
181 instructional days, 3 superintendent conference days and 2 snow days.
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ARTICLE VII
TEACHER ASSIGNMENTS
A. Whenever possible, no teacher new to the district shall be employed unless he/she 
has completed the requirements for certification.
B. In order to assure that pupils are taught by teachers who are working within their 
areas of certification, teachers will not be assigned, except temporarily and for good cause, 
outside the scope of their teaching certificates and/or their major or minor fields of study.
C. Candidates for teaching positions shall be interviewed by the Superintendent 
and/or his/her representatives, the principal of the School concerned, and by the director or 
department chairperson, whenever available.
D. Teachers shall be notified by June 15th of each year of their tentative programs for 
the coming school year, school assignment, grades and/or subjects to be taught and any special 
or unusual classes.
E. In arranging for schedules for teachers who are assigned to more than one school, 
an effort will be made to limit the amount of inter-school travel. Any teacher whose duties 
require inter-school travel or school-home travel or necessary transport of pupil or parent or 
other authorized and necessary persons as required to fulfill his/her assignments, shall be 
compensated at the rate of $.20 per mile, and shall have the full insurance coverage for those 
assignments paid by the Board. Mileage shall be measured from the first assignment of the 
school day to the end of the last; to include necessary and emergency trips during the day.
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ARTICLE VIII
TRANSFERS
A. Teachers who desire a change in grade and/or subject assignment or who desire to 
transfer to another building may inquire at any time to ascertain the possibility of such vacancy 
and may file a written statement of such desire with the Superintendent of Schools. Such 
statement shall include the grade and/or subject to which he/she desires to be transferred, in order 
of preference. Whenever such Administrator knows of a vacancy he/she will notify the teacher 
who has filed an application for such position as promptly as possible. If a change is desired for 
the following school year, a written statement to this effect should be submitted to the 
Superintendent of Schools ordinarily not later than February 1st.
B.
teachers:
The following principles shall be applied in the reassignments or transfers of
(1) Individual qualifications
(2) Instructional requirements
(3) Staff availability
(4) Where the foregoing factors are substantially equal, preference in 
assignment of transfer shall be given to the applicant with the greatest 
number of years of service in the school district.
C. Teachers being voluntarily transferred shall be notified of the positions available
in their tenure area. Such teachers may request the positions in order of preference, to which 
they desire to be transferred. Their presence will be one of the factors in making the transfer.
D. Teachers who are involuntarily transferred will be transferred to a comparable 
position.
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ARTICLE IX
VACANCIES AND PROMOTIONS
A. All vacancies and promotional positions shall be posted in every school clearly 
setting forth a description and the qualifications for the position, including the duties, salary 
range, and the procedure for application.
B. When school is in session, such notice shall be posted as far in advance as 
practicable, ordinarily at least ten (10) school days before the final date when applications must 
be submitted. Teachers who desire to apply for a position shall submit their names to the 
Superintendent together with the position or positions for which they wish to apply.
C. Teachers who desire to apply for a position which may be filled during the 
summer vacation period shall submit their names to the Superintendent, together with the 
position or positions they desire to apply for, and an address where they can be reached during 
the summer vacation period. The Superintendent shall notify such teachers of any vacancy in a 
position for which they desire to apply and such notification shall set forth a description of and 
the qualification for the position, including the duties and salary range. Such notice shall be sent 
as far in advance as practicable, ordinarily at least twenty-one (21) days before the final date 
when applications must be submitted. In addition, the Superintendent shall, within the same time 
periods, post a list of positions to be filled during the summer vacation period on a bulletin board 
at the administration office and shall send such list of positions to the Association.
D. Vacancies shall be filled on the basis of the experience, competency and 
qualifications of the applicant, length of service in the district, and otherwise relevant factors.
“Service in the district,” for purposes of this Agreement, shall mean employment in a 
school of the district, including appropriately credited substitute service, irrespective of 
tenure status, but shall exclude all periods when the teacher was on leave of absence 
without pay.
E. An applicant for either transfer or change of position shall be notified in writing 
as to the disposition of his/her application as soon as final determination has been made.
F. If an applicant for such position who is not selected requests the reasons, such 
reasons shall be given orally or in writing, as the applicant specifies.
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ARTICLE X
SUMMER SCHOOL
A. If all other factors are equal, qualified full-time teachers who are regularly 
employed in the District during the school year, shall be given preference for assignment to the 
Summer School and Summer Curriculum programs. Previously successful experience in such 
schools will be the most important factor in making selections.
B. All openings for the summer school positions shall be adequately publicized in 
each school building by May 1st and teachers who have applied for such positions shall be 
notified of the actions taken regarding their applications by June 1st wherever possible.
C. Teachers in the district shall have the first preference for positions in federally- 
funded programs administered by the Board.
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ARTICLE XI
TENURE
A. A tenured teacher transferring to another tenure area shall be required to serve 
only two years of probation in order to attain tenure in the new area.
B. Appointments as Department Chairperson shall be made for a period of three (3) 
years after serving one year of probation. Successive three (3) year appointments of 
Department Chairperson shall require only the recommendation of the Superintendent. Any 
teacher appointed as Department Chairperson shall have a minimum of three years of teaching 
experience in the appropriate subject area.
C. Every effort will be made to notify a probationary teacher of the Superintendent’s 
recommendation as to whether he/she shall be granted tenure at least ninety (90) days prior to the 
expiration of his/her probationary period.
D. If a probationary teacher is to be denied tenure, the District will comply with all 
applicable notice provisions of Education Law Sections 3031 and 3019-a.
E. If a probationary teacher who is denied tenure requests the reasons for such 
denial, such reasons shall be given to him/her orally or in writing, as he/she specifies, within 7 
(seven) working days.
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ARTICLE XII
TEACHER EVALUATION
A. All monitoring or observance of the work performance of a teacher will be 
conducted openly, with full knowledge of the teacher. The use of public address or audio system 
and similar surveillance devices shall be strictly prohibited.
B. Teachers will be a given a copy of any class visit or evaluation report prepared by 
their supervisors at least one day before the conference to discuss it. No such report shall be 
placed in a teacher’s file or otherwise acted upon without a prior conference with the teacher.
C. Evaluation in the area of subject matter competence may be assigned to 
chairpersons, principals, the superintendent, administrative supervisors or other subject matter 
specialists. Observations should occur at least four times during the first year of the probationary 
period.
D. No material will be placed in a personnel file unless the teacher has had an 
opportunity to review the material. The teacher will acknowledge that he/she had the 
opportunity to review such material by affixing his/her signature to the copy to be filed, with the 
express understanding that such signature in no way indicates agreement with the contents 
thereof. The teacher will also have the right to submit a written answer to such material and 
his/her answer shall be reviewed by the Superintendent and attached to the file copy. Teachers 
will have the right, upon request, to review the contents of their personnel files, except for 
confidential statements of reference, and to make copies of any documents in them. Teachers 
will be entitled to have a representative of the Association with them during such review.
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ARTICLE XIII
PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT
A. The School District shall pay the reasonable expenses (including fees, meals, 
lodging, transportation) incurred by teachers in attending workshops, seminars, conferences, 
conventions, and other professional improvement sessions, with die Superintendent’s prior 
approval, and limited by budgetary allowance.
B. Professional Development Committee
1. The parties agree to establish a professional development committee 
consistent with the Regulations of the Commissioner of Education. Such 
committee shall consist of administrators appointed by the Superintendent 
and teachers appointed by the President of the Association. Fifty one 
percent (51%) of the members of the committee shall be appointed by the 
Association.
2. This Committee shall establish its own times of meeting and rules of 
procedure, including selection of a chairperson, and shall have the right to 
meet with the Superintendent periodically but not more than once every 
month unless by mutual agreement.
3. This Committee shall consider all proposals from any source respecting 
curriculum, teaching methods, aids and materials, texts, library facilities, 
laboratory equipment, audio-visual equipment and supplies, athletic 
equipment, standardized tests, design and equipment of new and 
remodeled school construction and any other matter pertaining to the 
improvement of the educational program.
4. This Committee shall recommend to the Superintendent the institution of 
such in-service courses as it shall deem beneficial to the improvement or 
development of any aspect of the educational program of the school 
district.
5. This Committee shall regularly report to the Superintendent the matters it 
is considering and its recommendations respecting the same.
C. Mentor Program
1. For teachers new to the Roosevelt School District, the District shall 
provide a mentor as per the agreed-upon mentor program in the Professional 
Development Plan. Mentors shall be compensated at a rate to be agreed upon by 
the District and the association. Such compensation shall be increased each year 
of the collective bargaining agreement by the same percentage as teacher salaries.
19
D. Teacher Consultation on Building Programs
1. The Professional Development Committee shall be informed of any 
intended development of or research in any matter within its jurisdiction 
and shall be informed of any change in current or introduction of new 
teaching methods, material, and aid; any plans for new school 
construction, major remodeling or temporary facilities prior to its 
inception.
2. A continuing dialogue shall be maintained in mutually formulating 
designs and plans for the construction of new school buildings and/or the 
material alterations of existing school facilities. The recommendations 
and suggestions of the Professional Development Committee and 
representative teachers of those grade levels and specialties to be affected 
thereby will be considered in formulating such plans and adhering to 
guidelines or architectural barriers.
E. The Superintendent and RTA president shall meet once a month to discuss 
matters of mutual concern.
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ARTICLE XIV
STUDENT TEACHING
The following criteria should be used in the area of student teachers and/or student 
observers:
A. Student teachers or student observers will be placed in classrooms 
provided if the classroom teacher does not object.
B. Department Chairperson and cooperating teacher should be given 
adequate prior notice of the program, skills and planning that are to 
be provided for the student teacher.
C. The administration shall give the cooperating teacher prior notice 
of any planned observations by the college or university 
supervisor.
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ARTICLE XV
TEACHING HOURS AND TEACHING LOAD
A. Length of Workday
1. The length of the school day for grades K-12 shall be six and one-half 
hours, including a forty-five (45) minute lunch period whenever possible.
2. Effective September 1, 2000, through June 30, 2001, the length of the 
school day for grades K-12 shall be six hours and forty-five (45) minutes, 
including a forty-five minute lunch period whenever possible. The fifteen 
(15) minute increase from the 1999-2000 school year shall be devoted to 
instruction.
3. Effective September 1, 2001, the length of the school day for grades K-12 
shall be seven (7) hours, including a forty-five (45) minute lunch period 
whenever possible. The fifteen (15) minute increase from the 2000-2001 
school year shall be devoted to instruction.
B. Lunch and Preparation Periods
1. The Board of Education shall provide elementary teachers with a free 
lunch period of forty-five (45) minutes each day, whenever possible.
However it is understood that each elementary teacher shall be guaranteed 
a forty (40) minute unencumbered, duty-free lunch period each day. The 
additional time necessary to guarantee a forty (40) minute lunch period 
shall be accomplished through rescheduling or the employment of 
additional specials or employees.
Junior and Senior High School teachers shall have duty-free lunch period 
equivalent to one full period each day. In addition to the foregoing lunch 
period, all teachers shall be granted one period of preparation time.
2. Preparation time shall be used for lesson planning, grading and similar 
professional duties. Preparation time will not be used for conducting 
personal business or business unrelated to the teacher’s professional 
responsibilities.
To the extent special teachers are employed, all elementary teachers shall 
have preparation time scheduled when special teachers instruct their 
classes.
All elementary teachers will be guaranteed a total of five preparation 
periods per week.
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C. The work which music teachers perform in connection with glee club and 
assemblies shall be counted as part of their teaching load, and such teachers shall 
have the same working day, including at least a forty-five (45) minute duty-free 
lunch period and a forty-five (45) minute preparation period, as other teachers.
D. Department chairpersons will not be assigned more than three (3) instruction 
periods each day, the additional time of two (2) instruction periods being reserved 
for the performance of their duties as department chairperson.
Department coordinators will not be assigned more than (4) instruction periods 
each day, the additional time of one (1) instruction period being reserved for the 
performance of their duties as department coordinators.
E. Junior and Senior High teachers shall not be assigned more than five instruction 
periods for forty-five (45) minutes each in any given school day, or the equivalent 
thereof, nor shall such teachers be required to teach more than three (3) subjects 
within their areas of certification during any given school year or more than three 
(3) preparations in those areas. Notwithstanding the above, the District may 
assign teachers in the Technical Program six instructional periods for forty-five 
(45) minutes each in any given school day, or the equivalent thereof. When such 
assignments are made, the teacher shall not be assigned a duty period. In 
addition, no teacher will be assigned more than four (4) instructional and/or duty 
periods in succession.
F. The District and the Association agree to establish a joint committee of equal 
representation to investigate the feasibility of implementing rotation of homeroom 
duties among teachers.
In the event the said Committee determines such rotation is feasible, it will make 
recommendations so that a fair and equitable distribution of this duty is 
maintained among the faculty and no segment of the faculty is continually 
assigned this duty while another segment is continually passed over. No such 
recommendation shall be adopted unless it is mutually acceptable to the 
Association and the Board.
G. Rotation of classes -  No teacher shall be consistently assigned to one level or 
track.
All tracked classes in the elementary shall be as follows:
Track A — Groups 1, 2, 3 
Track B — Groups 4, 5, 6, 7, 8 
Track C — Groups 9, 10, 11 or 12
No elementary school teacher shall be reassigned to the same track A, B, or C 
within a 3 year period.
H. The District shall employ 14 substitute teachers for the purpose of filling in for 
absent teachers. If ore than 14 substitutes are needed, the District shall make 
every effort to employ additional substitutes.
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I. The Board shall not require teachers to participate in extracurricular activities or 
attend meetings scheduled in evenings or on weekends or holidays, except for the 
two Open House evenings each year. Teachers accepting additional duties shall 
be compensated, pursuant to the salary provisions of this Agreement. On the 
Elementary level a different format may be used, decided upon by the staff and 
administration of a school or schools, instead of the second standard Open House.
J. Meetings, conferences, and other extra-curricular activities shall not be scheduled 
for the afternoon or evening preceding a holiday or weekend.
K. Parent conferences may be scheduled at the individual teacher’s discretion. 
However, if a parent and teacher are unable to mutually agree on a time and date 
for a conference, the conference may be scheduled by the Principal upon 
consultation with the teacher. While not binding, it is anticipated that such 
meetings will end within 1 (one) hour of the end of the school day in that 
building, with the understanding that the teacher will spend the time he or she 
feels is necessary and appropriate, in his or her professional judgment.
L. Building meetings shall be limited to no more than two meetings a month. 
However, there may be two additional meetings in the months of September and 
June, if necessary. The District will use its best efforts to begin and end such 
meetings promptly after the end of the school day, giving due consideration to the 
circumstances present at the time. While not binding, it is anticipated that such 
meeting will not last longer than 60 (sixty) minutes.
The Building Administration by September 15, of each year, shall designate one 
day between Tuesday and Thursday, inclusive, for building meetings. Every 
effort will be made to limit meetings to such day except in emergencies. 
Mondays shall be reserved for Association Meetings.
An additional meeting may be scheduled during the months of October to May, if 
needed, for the purpose of workshops. If after school, these additional meetings 
may not be held on a Monday or a Friday, there shall be no extra compensation 
paid, and the time frame of such meetings shall be the same as other faculty 
meetings.
M. All teachers shall be available for extra help to their own students twice a week 
for thirty minute periods (for a total of two (2) thirty minute sessions per week) 
during the six and one-half hour school day. Such periods may be scheduled by 
the teacher before or after their instructional periods. Teachers will assign their 
own students for extra help.
“Assign” has the following meanings:
1. Teachers may request their own students to come for extra help.
2. Teachers may require their own students to come for extra help.
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3. Students may ask for extra help from their own teachers. 
Certainly, such student requests would be honored by their 
teachers, not only as a matter of professional obligation, but also as 
a result of the contractual obligation of the word “assign” as 
contained within the Memorandum of Agreement.
4. Teachers will be available for their own students who need or 
desire extra help.
N. Teachers shall not leave their assigned building during preparation periods 
without the authorization of the building principal or his/her designee, which 
authorization shall not be unreasonably withheld.
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ARTICLE XVI
CLASS SIZE
A. Set forth below are the maximum number of students for each of the enumerated
classes:
Kindergarten to Second Grade 
Third to Sixth Grade 
Music
Secondary Schools:
Academic Subjects 
Industrial Arts 
Art
Vocational Education 
Physical Education 
Typing
Music (General Music and Electives 
other than Performing Groups) 
Study Hall
Guidance
Nurse-Teacher (all levels)
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33
(1 classroom group)
33
22
28
22
44
44
33
Up to 83 depending upon 
facilities and personnel
350 per counselor
660 per nurse-teacher
The District must take appropriate adjustments or establish new classes to remain within 
the above maximums. Increases in class size above the maximum due to new 
enrollments which occur after December 1 of any school year shall not require the 
District to establish new classes or make appropriate adjustments.
B. The Schedules set forth above shall not be applicable to any class where 50% or 
more of the children are classified as “slow learners” (Elementary Grades) or as “Track 4” 
(Secondary Level). The size shall be limited to 15 pupils whenever possible.
C. Pupils shall not ordinarily be assigned to any classroom in larger number than the 
teaching facilities or stations available.
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ARTICLE XVII
EXCEPTIONS FROM PROFESSIONAL DUTIES
The Board and the Association agree that a teacher’s primary responsibility is to teach and 
his/her energies should be utilized to that end. Accordingly, they stipulate as follows:
A. The Administration shall make diligent effort to relieve teachers of all non­
teaching duties.
B. Teachers shall not be required to collect money.
C. Whenever possible, teachers will be provided with sufficient secretarial service so 
that teaching materials may be prepared expeditiously.
D. There shall only be one homeroom period daily for secondary school teachers.
E. Paraprofessionals shall be under the supervision of the teachers to whom they are 
assigned. The right of assignment shall rest with the school superintendent.
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ARTICLE XVIII
TEACHER AND ASSOCIATION FACILITIES
A. Teacher Facilities
1. Space in each classroom in which teachers may safely store instructional 
material and supplies.
2. A teacher work area containing adequate equipment and supplies to aid in 
the preparation of instructional materials whenever possible.
3. Teachers shall be provided with access to a copy machine in a space other 
than the main office. The copier shall be run by a district/school 
duplicating operator in the Junior/Senior High School.
4. An appropriately furnished room to be reserved for the exclusive use of 
the teachers as a faculty lounge. Said room will be in addition to the 
aforementioned teacher work area whenever possible.
5. A serviceable desk and chair at each teaching station for the use of 
teachers assigned there.
6. For each teacher regularly assigned to a school building, a desk or other 
equivalent facility for his personal use shall be provided close to his 
teaching station; provided, however, that such desk or equivalent facility 
may be used by the teacher using that particular teaching station.
7. A communication system connecting the main office in each building with 
all teaching stations of that particular building whenever practicable.
8. Well-lighted, clean, private teacher rest room with resting facilities for 
teachers who become ill.
9. A separate, private dining area and separate serving facilities for the use of 
teachers whenever possible.
10. Adequate parking for teachers at all schools whenever possible.
11. The District shall provide separate lavatory facilities for teachers in the 
High School portable classrooms, as well as in the Washington Rose 
School.
12. Teachers shall be provided with a locker and a lock, or suitable substitute, 
to secure their personal belongings. This shall not obligate the District to 
be an insurer of the teachers’ personal belongings.
B. Association Facilities
1. The Building Representative shall meet with the principal during the 
school year to review and discuss local school problems and practices. 
Any such meeting may be canceled or adjourned by mutual consent.
2. The Building Representative shall have the right to schedule Association 
meetings in the school building before or after school during lunch
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periods, provided such meetings do not conflict with scheduled faculty or 
other academic meetings or the academic program of the school, or an 
assigned duty.
3. The Building Representative shall be provided ten (10) minutes time at all 
faculty meetings, if requested, to report on matters involving 
representation of the teachers by the Association.
4. The Association shall have the right to use the school buildings without 
cost at reasonable times for meetings when buildings are normally opened 
and staffed with permission.
5. There shall be one (1) bulletin board in each faculty lounge for the 
exclusive use of the Association.
6. The present policy allowing the Association the use of the interschool mail 
facilities and faculty mail boxes shall continue.
7. The Association shall be allowed to use, with permission, the 
mimeograph, school district ditto and photo-copying and printing 
equipment of the school District.
8. The RTA President shall be relieved of all duty periods. A secondary 
teacher who is President of the RTA shall have a reduced teaching load by 
one period daily. An elementary teacher who is president of the RTA 
shall have his/her teaching day reduced by 90 consecutive minutes in lieu 
of the above.
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ARTICLE XIX
TEXTBOOOKS AND SUPPLIES
A. Textbooks:
Textbooks shall be recommended by a committee composed of teachers of the 
appropriate grade level, subject areas, or department, whichever shall be 
applicable, and the building principal. The recommendations shall be subject to 
the approval of the Superintendent or his/her designee, with the approval of the 
Board of Education.
B. Supplies:
The School District shall provide within the framework of the law, sufficient 
supplies so that teachers may fulfill their teaching responsibilities in an adequate 
and professional manner.
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ARTICLE XX
PROTECTION OF TEACHERS
A. Teachers will immediately report all cases of assault suffered by them in 
connection with their employment to their Principal or immediate supervisor, in writing.
B. This report will be forwarded to the Superintendent who will comply with any 
reasonable request from the teacher for information in his/her possession relating to the incident 
or the persons involved.
C. Hold Harmless. Notification of Litigation and Liability Endorsement
1. The School District agrees to hold teachers harmless from any financial 
loss, including reasonable attorney’s fees, arising out of any claim, 
demand, suit, criminal prosecution or judgment by reason of any act or 
omission to act by such teacher within or without the school buildings 
provided such teacher, at the time of the act or omission complained of, 
was acting in the discharge of his/her duties within the scope of his/her 
employment or under the direction of the School District.
2. Teachers shall notify the Superintendent of any accident or claim against 
them which might be covered by this section within ten (10) days after the 
accident occurs or the teacher knows of the claim. In addition, a teacher 
shall not be entitled to the protection of this article unless within ten (10) 
days of the time he/she is served with any summons, complaint, process, 
notice demand, or pleading, he/she shall deliver the original or a copy 
thereof to the Superintendent.
3. The District will provide a school statutory liability endorsement to insure 
each teacher who uses his/her private automobile in the performance of 
his/her duties and within the scope of his/her employment against financial 
loss resulting to the teacher in the process of transporting students on trips 
authorized by the administration.
D. The District will reimburse teachers for the reasonable cost, less depreciation and 
amounts received via recovery from the responsible party or compensation, of any clothing, 
bodily appurtenances, or other personal property which may be damaged or destroyed as a result 
of an assault suffered by a teacher while the teacher was acting in the discharge of his/her duties 
within the scope of his/her employment, except or excluding such losses which are attributable to 
negligence or illegal actions on the part of said teacher.
E. Notwithstanding anything contained hereinabove, wherever a teacher is absent 
from school as a result of personal injury caused by the assault of a student, which assault arises 
out of and in the course of his/her employment, he/she shall be paid his/her full salary for the 
period of such absence for up to one calendar year after first utilizing his/her sick leave for the 
current year provided the teacher or his/her agent informs the school principal or school 
superintendent of said assault immediately or as soon as possible, and further, provided the 
teacher signs a complaint with the Nassau County Police Department alleging said assault and 
including the name or names of the students, if known, who perpetrated the assault. Any amount
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of salary payable pursuant to this section shall be reduced by the amount of any Worker’s 
Compensation award paid the teacher. The Board shall have the right to have the teacher 
examined by a physician designated by the Board to determine the extent of injury and the length 
of absence which will be required. The opinion of said physician as to the length of absence 
shall be binding for purposes of salary payment.
F. Whenever a teacher is absent from employment and unable to perform his/her 
duties as a result of personal injury occurring in the course of his/her employment for which 
he/she is eligible to receive Workers’ Compensation payment, he/she will be paid his/her full 
salary until the end of that school year, or a monetary award is made in full settlement of the 
claim, whichever occurs sooner, less the amount received as Workers’ Compensation payments. 
No part of such absence during the period defined above will be charged to the teacher’s annual 
accumulated sick leave.
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ARTICLE XXI
SICK LEAVE
A. Effective July 1, 1983, teachers shall be entitled to twelve (12) days of sick leave 
each school year. Teachers shall receive three (3) sick days at the beginning of September and 
one (1) additional sick day at the beginning of each month October through June. Sick leave 
shall accumulate to 225 days. However, any days accumulated over 180 days may only be used 
for purposes of sick leave notwithstanding any other provision of the agreement.
B. In October of each year the School District shall issue to each teacher a statement 
showing the total number of unused sick leave days which he/she has accumulated through 
June 30 of the preceding school year.
C. A doctor’s certificate shall be required for the absence after four (4) consecutive 
school days when three (3) out of the four (4) days of absence are due to illness.
D. A teacher leaving the district because his/her position was abolished or retiring 
shall be paid for unused sick leave according to the following schedule:
1. 10 years but less than 15 years -  25% of unused sick leave.
2. 15 years but less than 20 years -  37% of unused sick leave.
3. 20 years or more -  50% of unused sick leave.
Such payment shall be paid to the estate of any teacher who dies while in active service
or on a Board approved leave of absence.
E. Upon the sixteenth (16th) consecutive day of absence due to personal illness, or 
thereafter, teachers who have exhausted their accumulated sick leave shall be able to utilize their 
personal or family days for such illnesses.
F. The District shall notify the Association and teachers by May 1st of each school 
year as to the amount of money, if any, available to be used for the Purchase of Sick Day 
Program. Teachers with more than forty (40) accumulated sick days may be paid for any 
number of sick days they choose in excess of forty (40). Such payments shall be made at the 
then current per diem substitute rate paid by the District for each day of sick leave relinquished 
by the teacher. Teachers may apply to participate in this program between April 1 and April 30 
of each school year by submitting to the Superintendent a form supplied by the District. 
Teachers selected to receive payment under this program shall be selected on a first-come-first- 
served basis based upon the time and date of receipt of the application by the Superintendent.
G. Attendance Bonus:
1. Bonus for Perfect Attendance: Those teachers who have no absences 
during the school year shall receive a perfect attendance bonus in the 
amount of six hundred dollars ($600.00), to be paid in the last 
paycheck in June.
2. Those teachers who have between zero (0) and three (3) absences 
during the school year shall receive an attendance bonus in the amount
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of three hundred dollars ($300.00), to be paid in the last paycheck in 
June.
3. Absences for jury duty; union business (provided the employee is an 
Association Officer); due to on the job physical injury (verified by the 
employee’s physician and/or, where appropriate, a school physician if 
requested by the school district); or for any activity approved by the 
Superintendent shall not be included in the calculation of attendance 
solely for purpose of determining an attendance bonus.
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ARTICLE XXII
TEMPORARY LEAVES OF ABSENCE
Teachers will be entitled to the following absences with pay each year in addition to the leave 
specified in Article XXI:
A. Teachers shall be entitled to five (5) days absence for personal reasons, two (2) 
days at the beginning of September, one (1) day at the beginning of November, January, and 
March. Personal leave days shall not be taken immediately before or after a weekend, holiday or 
vacation except for reasons beyond the control of the teacher, the reasons to be communicated to 
the administration. Personal leave may be taken before or after a weekend, a holiday or vacation 
if it is for reason of illness of spouse or child. Unused personal days shall accumulate as unused 
sick leave per Article XXI. Teachers using personal days they have not earned shall be 
reimbursed for lost salary due to the use of personal days not earned as they earn additional 
personal days.
B. Teachers shall be entitled to four (4) days absence per school year for reasons of 
death of spouse or child and for death within the immediate family or a relative residing in the 
teacher’s household.
C. Teachers shall have the necessary time for Association representatives to attend 
NYSUT and/or its affiliates conferences or conventions with Superintendent’s prior approval and 
with no reimbursement for expenses.
D. Teachers shall have permission to attend meeting or conferences of an educational 
nature and to visit other schools upon written approval of the Superintendent.
E. Teachers shall have time necessary for appearance in any legal proceedings 
connected with the teacher’s employment or with the school system or for the performance of 
jury duty. Teachers shall notify the Superintendent within at least five (5) working days of 
receipt of notice to serve on jury duty.
A teacher taking such leave shall reimburse the school district for any fees he/she received as a 
juror or witness.
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ARTICLE XXIII
EXTENDED LEAVES OF ABSENCE
A. The Board agrees that one (1) tenured teacher designated by the Association will, 
upon request, be granted a leave of absence for up to two (2) years without pay for the purpose of 
serving in Association (State or National) office. Upon return from such leave, the teacher will 
be considered as if he/she were actively employed by the Board during the leave and will be 
placed on the salary schedule at the level he/she would have achieved if he/she had not been 
absent.
B. A leave of absence without pay of up to two (2) years will be granted to any 
tenured teacher who joins the Peace Corps in a teaching capacity, VISTA, or National Teacher 
Corps and up to two (2) years for service as an exchange teacher, and who is a full-time 
participant in such programs. Upon return from the leave, the teacher will be considered as if 
he/she were actively employed by the Board during the leave and will be placed on the salary 
schedule at the level he/she would have received if he/she had not been absent.
C. Military leave will be granted to any teacher as provided under the military law. 
Upon return from such leave, a teacher will be placed on the salary at the level which he/she 
would have achieved had he/she remained actively employed in the system during the period of 
his/her absence up to a maximum of four (4) years.
D. Child Care leave of up to two school years shall be granted without pay or salary 
increment. The District reserves the right to amend the date of return to minimize disruption to 
the students and to best serve the interests of the District. Child Care leave will be applicable to 
all teachers.
E. A leave of absence without pay or increment, with the approval of the Board of 
Education, of up to one (1) year will be granted, for personal reasons. Additional leave may be 
granted at the discretion of the Board.
F. Any teacher whose personal illness extends beyond the period of accumulated 
sick leave will be granted a leave of absence for such time as necessary for complete recovery 
from such illness up to one (1) year, without pay. In such a case, the teacher shall request the 
leave of absence in a timely manner.
G. All benefits to which a tenured teacher was entitled at the time his/her leave of 
absence commenced, including unused accumulated sick leave, will be restored to him/her upon 
his/her return, and he/she will be assigned to the same position which he/she held at the time said 
leave commenced, if available, or if not, to a substantially equivalent position, if available. A 
teacher who returns from such leave will be placed on at least the same level of the salary 
schedule he/she was on, when the leave commenced, except that a teacher having served at least 
five months in the school year in which the leave commenced, shall be placed on the next higher 
level of the salary schedule.
H. All requests for leaves or extensions or renewals of leaves will be applied for in 
writing and in a timely manner, and will be granted in writing.
I. A teacher on leave of absence for a school year or more shall notify the 
Superintendent as to his/her intention to return to service at leave five months prior to the
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expiration date of such leave. If the Superintendent has not received timely notice, he/she shall 
send a letter of inquiry to the teacher at an address provided for such purpose. Failure to notify 
the Superintendent by June 1st, shall be assumed to constitute a resignation.
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ARTICLE XXIV 
TUITION REIMBURSEMENT
Teachers shall be eligible for special tuition reimbursement for graduate study courses taken at 
an accredited institution. The sum of money will be paid directly to -the teacher subject to the 
following conditions:
A. Participation in the tuition reimbursement program requires the prior approval of 
the Superintendent of Schools, or his/her designee. Such approval will not be unreasonably 
withheld if the course or courses:
1. Are within the teacher’s field of instruction or a related field;
2. Are within the field of education administration;
3. Are necessary to obtain a certificate issued by the State Education 
Department in the field of education.
Approval will not be withheld for the purpose of not expending the total sum required by 
this article per school year.
B. Teachers shall make requests to participate in the reimbursement program by 
September 15th for Fall courses, February 1st for Spring Courses and June 1st for Summer 
courses.
C. In the 1999-2000 school year, the District shall expend the sum of $12,500 for 
courses and fees at an accredited institution. In each school year, the District shall expend the 
sum of $25,000 for courses and fees at an accredited institution. The following are types of 
acceptable course credits: In-service, Degree, graduate credit or courses taken for certification 
acceptable by a college or university which they would consider acceptable for a degree. The 
Board shall expend the total sum of each year provided sufficient teachers request 
reimbursement under this provision.
D. Preference for the above-mentioned benefits shall be given in the following order:
1. No previous receipt of compensation under this provision;
2. District Seniority.
In no event shall any one teacher receive a sum in excess of $500 in any year.
E. Payment shall be made to the teacher within thirty (30) days of the presentation of 
transcripts to the District Office. Such payment shall be made by separate check.
F. In the event a teacher leaves the employ of the District other than due to the 
abolition of his or her position, before the expiration of one (1) year, he or she will reimburse the 
District for such funds by way of:
1. Deduction from his or her final paycheck(s) to the extent necessary for the 
District to recover such funds, or
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Making full payment directly to the District prior to his or her last day of 
employment.
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ARTICLE XXV
HEALTH INSURANCE
A. Effective January 1, 2008, employees receiving individual coverage will 
contribute 10% of the cost of individual coverage. Employees receiving family 
coverage will contribute 15% of the total premium.
Beginning with the 2008-2009 school year, employees receiving individual 
coverage will contribute 12% of the cost of individual coverage. Employees 
receiving family coverage will contribute 15% of the total premium.
Beginning with the 2009-2010 school year, employees receiving individual 
coverage will contribute 15% of the cost of individual coverage. Employees 
receiving family coverage will contribute 15% of the total premium.
Retirees who retired effective prior to July 1, 2007 shall continue to contribute 
only toward family coverage. Retirees who retire effective July 1, 2007 or later 
shall contribute at the same rate as when active.
B. Each year of the contract, teachers who are covered by another health insurance 
plan other than the one provided by the District shall have the option to withdraw from 
participation in the District provided health insurance plan. Teachers who are covered by the 
individual plan and choose to withdraw shall receive a payment of $400 for each year they 
remain uncovered by the District Plan. Teachers who were covered by the family plan and 
choose to withdraw shall receive a payment of $800 for each year they remain uncovered by the 
District Plan. Payments under this program shall be made by separate check at the conclusion of 
each full school year coverage has been waived. If 38 teachers or some lesser number to be 
determined by the District elect to withdraw from participation, the amount paid by the District 
to the employee will be increased to $800 for an individual plan and $1,600 for a family plan. In 
order to qualify for the increase, the District must be notified by the requisite number of teachers 
by May 1st of the prior school year. These additional payments shall not be reduced if the 
number of teachers who elect to withdraw for each year falls below the minimum, provided the 
affected teachers demonstrate that they had insurance at the time they elected to withdraw but 
subsequently lost that insurance, and that was the reason they opted to regain the insurance, or if 
the affected teachers leave the District after the start of school in September.
C. Eligibility to enroll in eleven existing Board approved tax sheltered annuity plans 
which meet with the requirement of the law.
D. The District shall contribute two hundred ($200.00) dollars annually to a group 
Dental Plan premium for each full-time professional staff member.
E. A surviving spouse shall receive health insurance coverage for one full year 
following the death, at the rate in effect, said rate payable by the Board, unless the spouse has 
single coverage under some other insurance plan and has no dependent children or the spouse 
has family coverage under some other insurance plan.
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F. The District shall pay $20,000 annually toward the premiums for a disability 
insurance policy.
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ARTICLE XXVI
MISCELLANEOUS PROVISIONS
A. All appointments, assignments, transfers, and promotions shall be based on 
professional qualifications and experience. They shall be made without regard to age, race, 
color, creed, sex, religion, nationality, marital status, or ancestry, unless based on a bona fide 
occupational or educational requirement.
B. No teacher shall be disciplined, reprimanded, reduced in rank or compensation, 
suspended, demoted, transferred, terminated or otherwise deprived of any professional advantage 
without just cause. In no case shall this be done publicly unless so requested by the teacher. 
Any such action, including adverse evaluation of teacher performance or a violation of 
professional ethics asserted by the Board or any agent thereof, shall be subject to the grievance 
procedure set forth in this Agreement.
C. A teacher shall at all times be given the opportunity of having a representative of 
the Association present at meetings or hearings where he/she may be reprimanded, warned, 
disciplined, or deprived of monetary or professional advantage of any alleged infraction of rules 
or other alleged delinquency in professional performance.
D. If any provisions of this Agreement or any application of the Agreement to any 
employee or group of employees shall be found contrary to law, then such provision shall be 
invalid but the balance of the contract will remain in full force and effect.
E. This Agreement constitutes Board policy for the term of said Agreement, and the 
Board will carry out the commitments contained herein and give them full force and effect as 
Board policy. The Board will amend its By-laws and take such other actions as may be 
necessary in order to give full force and effect to the provisions of this Agreement.
F. The parties agree to extend every effort to enhance the educational process of the 
District. To this end, both parties agree to consider participation in planning and executing 
workshops, curriculum committees, community public relations and whatever is jointly 
determined to be desirable and necessary to achieve the goal of improving quality educational 
programs.
G. Except in the case of an emergency, teachers will not use cell phones during class 
time or in the immediate presence of students.
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ARTICLE XXVII
INSERVICE CREDITS
A. Inservice courses taken outside the school district must have the prior approval of 
the Superintendent or his designee. Said prior approval will not be unreasonably withheld.
B. Upon receipt of inservice course offerings by the school administration, they will 
disseminate such offerings to the teachers within two (2) working days. Teachers will be 
notified as to approval or disapproval of their request within four working days exclusive of the 
day the request is received.
C. One inservice credit is provided for each fifteen (15) hours of inservice study.
D. More than two absences per fifteen hours of inservice study invalidates any claim 
for credit for the course said absences occurred in. Credit will be permitted upon receipt of a 
form provided by the school district and submitted by the teacher taking the course. Said credit 
will be given in accordance with Article XXVIII. The forms will be mutually agreed to by the 
parties.
E. Fifteen hours of district orientation inservice is required for new teachers for 
which they will receive one inservice credit. The orientation course will take place during the 
first school year.
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ARTICLE XXVIII
BASIC SALARY SCHEDULE
Teachers’ base salaries for the 2005-2010 school years are set forth in Appendices “B” 
through “M.”
Salary schedules will be increased in accordance with the following schedule:
2005- 2006
2006- 2007
2007- 2008
2008- 2009
2009- 2010
0%
0%
5% - effective 1/1/08 (total effective increase of 2 lA  %) 
6%
7%
2V i %  increase deferred by delaying 2007-2008 increase shall be paid to the employees in 
periodic installments, at intervals to be agreed upon, during the 2008-2009 and 2009- 
2010 school years. For employees who retire effective June 30, 2008, all deferred 
increases will be paid by December 31,2008.
Salary Enhancements
To address the issue of those employees who are at the top of the salary schedule and 
who will receive no increase as a result of the zero increase in 2005-2006 and 2006-2007, 
the parties agree as follows:
A. Employees who have attained 25 years of actual teaching service in the District, 
exclusive of leaves of absence or breaks in service (the “25 Year Service 
Requirement”), will receive a one-time salary increase of $2,500. If such 
employees attained the 25 Year Service Requirement on or before June 30, 2005 
and retire effective on or before June 30, 2007, they shall receive an additional 
salary increase of $2,500.
B. Employees who have attained 30 years of actual teaching service in the District, 
exclusive of leaves of absence or breaks in service (the “30 Year Service 
Requirement”), will receive a one-time salary increase of $3,000. If such 
employees attained the 30 Year Service Requirement on or before June 30, 2005 
and retire effective on or before June 30, 2007, they shall receive an additional 
salary increase of $3,000.
C. Under no circumstances shall any employee be entitled to more than one of the 
salary enhancements set forth above.
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D. The total number of employees entitled to two salary increases, in any 
combination of 25 or 30 year levels of service shall not exceed ten. In the event 
more than 10 employees meet the eligibility requirements for such increases, the 
10 most senior employees shall receive the increases.
E. Paragraphs A through D above shall sunset and shall be of absolutely no force or 
effect whatsoever as of 11:59pm on June 30, 2010.
F. Teachers may select whether they will receive their pay over 22 (twenty-two) or 
26 (twenty-six) payments per year.
Salary Credit
A. If a teacher earns a higher degree of sufficient credit to place him/her on a higher 
category on the salary schedule, he/she should notify the Superintendent’s office 
and have his/her college send a transcript showing the credits or degree earned. 
Commencing September 1, 2000, there shall be no retroactivity of column 
movement for courses or Degree completed. Rather, column movement shall 
occur at the next payroll after proof is offered of course(s) or degree completion.
B. Except for those who have already received undergraduate credit for college 
courses they have taken after receiving their degree, hereinafter no salary credit 
will be given unless the undergraduate course to be taken is to retain employment, 
to receive teaching certification or as a prerequisite for a graduate course.
C. The following courses are the types of acceptable course for course credit: 
Inservice, Degree, Graduate Credit, or other course taken for certification 
acceptable by a college or university which the college or university would 
consider as acceptable for a degree.
D. Effective September 1, 1998, a maximum of 2/3 credits for inservice courses 
offered in or by the Roosevelt Public Schools may be used for advancement from 
a Masters to the MA+60 Column.
E. Teachers shall receive credit on the salary schedule for all inservice courses.
F. Teachers who have had prior experience in other school systems may be allowed 
full credit on the salary schedule up to a maximum of fourteen (14) years for the 
2000-2001 school year, thirteen (13) years for the 2001-2002 school year and 
twelve (12) years thereafter, including no more than two (2) years credit for work 
in the Peace Corps, as a teacher, VISTA or the National Teaching Corps.
G. Substitute teachers employed in the same position for a term or more or the 
equivalent thereof shall be paid 1/200 of the annual salary of the step where the 
teacher would be placed.
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H. All employees employed prior to July 1,1978, effective July 1, 1988 shall be paid 
in accordance with the schedule for employees hired after July 1, 1978 with the 
addition of BA+45 and BA+75 columns coinciding with the MA and MA+30 
columns. No teacher shall be reduced to a lower column then the one which 
he/she has attained by June 30, 1988. All of the District’s nurses shall be paid in 
accordance with the nurse’s salary schedule, attached.
I. Effective July 1, 1999, a MA+60 column shall be available to all teachers. Only 
graduate credits which the institution would accept for degree credit are 
acceptable.
J. Effective July 1, 1987, new teachers placed on the BA/BS Column, and who do 
not move to a higher degree Column, shall not move past Step Thirteen (13) until 
they have been credited with eighteen full years of service, at which time they 
will be placed on Step Nineteen (19).
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SALARY DIFFERENTIAL AND STIPENDS FOR EXTRA DUTIES
ARTICLE XXIX
A. DIFFERENTIALS:
-p-
The fcflc ing differentiate listed fn Section A shall be paid to addffioo to regular salary.
iscon&Kjedfi otthe physically
8, who vrerr laptoyoti after June 30.1389.
2fi0§5Q0g 2006-2007 , v 2007-2008 2008-2009 2009-2010
Department Chairpersons 3320 3320 3486 3695 3954
Currfculam Specialist 3320 3320 3486 3695 3954
Lead Teacher 3320 3320 3488 3695 3954
Psychologists 10.5% of salary 10.5% of salary 10^% of salary 10.5% of salary 10.5% of salary
R  STTP04DS 2005-2006 2006-2007 2007-2008 ^flg-20Q9 2009-2010
Co- Cumaiar Activities 2093 2093 2198 2330 2493
Student Government Assoc. 2093 2093 2198 2330 2493
Assistant 
Grade Sponsors
7th Grade 1064 1064 1117 1184 1267
8th Grade 1064 1064 1117 1184 1287
9th Grade 1064 1064 1117 1184 1267
10th Grade Co -Adlvsor 774 774 813 861 822
11th Grade Co -Adlvsor 1743 1743 1830 1940 2076
12Ut Grade Advisor 2093 2093 2198 2330 2493
128i Grade Assistant Advisor 1064 1064 1117 1184 1267
Mathlateg Advisor 1275 1275 1339 1419 1518
mathtetes Assistant 639 639 671 711 781
Natond Honor Society
Junior tOgh 736 736 773 819 877
Senior High 1064 1064 1117 1184 1267
. I-
ARTICLE XXIX
2005-200g &06-2007 2007-2008 2008-2009 2009-2010
Newspaper and PubRcalfon
Junior High 1158 , • TISOjg 1216 1289 1379Senior J 1260 ’ i2 « r 1323 ' 1402 1501Assisted to Jr.and Sr..
PLblWty
S udam -C otK afeU '-^ ' • 3 * •
680 
6 8 0 /' 
■ 1748
.68Q;<g- 714 ■>”.
714 "S;..
1630
757
757.
1940
8 iQ ; x a r,,
... 810- -7:;=
’ 2076 ’■Yearbook • ' f---* ■ 2417 2417 2S38 2690 2878
Yearbook Assistant 738 ’ 736 ° 773 819 877
Assistant Future Teachers Of Am. 736 736 773 619 877
Learn and Servo Supervisor 736 735 773 819 877
Audio Visual Tech Squad 1064 1064 1117 1184 1267
Future Homemakers Of Am. 718 718 754 799 855
Family and Consumers Science 718 718 754 799 855
Foreign Culture Club 1243 1243 1305 1383 1480
HaspRaStyCkib 1064 1064 1117 1184 1267Science Oub 679 679 713 756 609
2005-2006 2006-2007 2007-2008 2008-2009 2009-2010
Backgammon ClLb 569 569 597 633 678Future Business Club 669 569 597 633 678
Theatre Drone and Comedy 2606 2506 2631 2769 2984
Assistant Theatre/ Drama Comedy 1008 1008 1058 1122 1200Ticket Sates 1368 1396 1466 1554 1663Chess Club 517 617 648 687 735Booster Club 328 328 344 365 391Art CM) 517 617 648 687 735Students Against Destructive 1042 1042 1094 1160 1241Decisions 649 849 681 722 773Key Club Ca Ad visor 649 649 681 722 773
Peer MerSatfon 979 979 1028 1080 1166
4*.
j.i ....
. Engineering Club 
v * Future Entrepreneurs 
< J ikBc Ctut) f  *
. Danes i
4-a^ .j112th Grata r 5^
7-• £ A • 'M
C. Each Elementary Scitoot; 
Is Atidfed:
2005-2006
979
979;.
r; ■ - 97^ c J
. 379
m m
1. If an Elementary School 483
has four {4) dubs or activities, 
each sponsor nil receive:
2, If an Hem antary School 966 
has a  newspaper, computer club.
and/or SADD club, each sponsor 
will receive:
3. Each of the sponsors of 483
the other two (2) dubs wffl receive:
D. Athlete 
Boys VardtyFootbaB
Boys and Gtrfs Varatty Rile 
Boys Varsity Track 
Boys Varsity BasketbaO 
Boys Varaty Wi iffing 
Boys and Gifts Varsity Bowling 
Bc^s Varsity FoobaB Assistant 
Beys and Gkfe Varsity Cross Ctiy
7071
4370
2324
4524
4370
4154
2440
3867
2324
ARTICLE XXIX
2007-2008 2008-2009 2Q PfrgqtO
979 1028 1090 1166
$79 ’ ; . . 1928 . , 1080 ' 1168
1028 1090 1166 ■ r •• ■'*«: * ft. . .  y •'
_  , :\u. *'>••
1020 • 
1788 C
.1090
‘ ;?.r fa95
CJ, 1166 
?• 2028 —
r i  ' • Y 
T\
, .. • Ujf
483 507 538 575
866 1014 1075 1160
483 507 538 575
7971 8370 8872 9493
4370. 4589 4864 5204
23 2440 2587 2768
4524 4750 5035 5388
4370 . 4589 4864 5204
4154 4362 4623 4947
2440 2562 2716 2908
3867 ’ 4060 4304 4605
2324 2440 2587 2768
.rf
c*
"
2005-2006
Boys Junior Varsity Football Head 3481
Boys Junior Varsity Footbafl Arst 2713
Boys JuntorVaj&tty BasobaJt 2S-J3 * 2829
Boys & Girl Jr'W raty Basketball 2713
Boys Junior. W.’&rffeg ■ \ ' ' 2 7 #
Boys and G frfl^rtiurais 23‘J^*' ?■ 2449'
Boys V f f ls ^ ^ 'A s s is ta r t? ^ '7 " 2 5 #  -
Boys and Gfrfefljftsa Ctry Assistant 1334
Boys Junta High Baseball 2324
Boys Junior High Basketball 2324
Soya Vanity Soccer 2324
Boys and G ib Junior H§h Track 2324
Varsfty Cheerleading 3585
Glfe VarsityVotteybal) 2324
GWs VarsityTrack 4524
Girls Varsity BastetbaS 4370
Gftte Varsity SoftbaO 4370
Girts Varsity Tennfe(Jr.-Sr.) 2486
Boys Verity Tennis (Jr.-Sr.) 2486
Junior High School Girts Baskefaall 2324
Junior High School Girts Softbal 2324
Junior High School Votleyball 2324
E  School Sports Event
Supervisors 27.23
F. School Function Supervisors 5407
and Security (same rats of pay 
for sports but a maximum per evert 
as feted
ARTICLE XXIX
2006-2007 2007*2008 2008-2008 2008-2010
3481 3655 3374 4146
2713-", >42849,1 r 3020 " 3&1
2 8 # ’" 2970 3149 3368;
2 7< § |§ 2848 7 ; '  3020 j
271#1" 2849 f - 3020 • r 3231
,  24#S 1 -■ " '  ' 2716 '2806
2 5 # '" 2642 2800 2996
1334" 1401 1485 1,589
2324 2440 2587 2768
2324 2440 2587 2768
2324 2440 . 2507 2768
2324 2440 2587 2768
3595 377S 4001 4281
2324 2440 2587 2768
4524 4760 5035 5388
4370 4589 4864 5204
4370 4589 4864 5204
2486 2610 2767 2961
2486 2610 2767 2961
2324 2440 2587 2768
2324 2440 2587 2768
2324 2440 2587 2768
27.23 2359 3031 32,43
54.07 56.77 60.18 64.39
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ARTICLE XXIX
2005-2006 2006-2007 2007-2008 2008-2009 2009-2010
6. Ptanfterium-Direclcr 14284 14234 14998 15898 17011
• v  /S ijj’* i f  Z * ■'»
- - H- .^r.weiiHtjeyoml tho regular l;£ # fc9 8 ‘ ' " 31.95 3355 '  35.56 38.05
school day, jjerhoor . . . . J * .  . . .  :
!*.:•; LToadjeOirtiiin«l»ou^pif|i.' ' 3 1 * , >38:05 '
ahaB-tecortpOMatadalari ^  ~
hourly rateJVo leacbermay be r
required to stay in the home wJh the 
chid unless a  parent or guardian 
IS present Should aparent or 
guardian not be present, the 
teacher shafi leave, but shall be 
compensated as H the teaching 
assignment has been completed.
B.
Star
.*<4 .
:VS V^’SJW. *
!
0
' •*& ••
ARTICLE XXX
RETIREMENT PAYMENT
See 403(b); Memorandum of Agreement and Hold Harmless Agreement, annexed hereto.
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APPENDIX A
REGISTERED NURSE SALARY SCHEDULE
2005-2006 2006-2007 2007-2008 2008-2009 2009-1010
0-5 Years in District 47,491 47,491 49,866 52,857 56,558
5.1 Years to 10 Years 51,202 51,202 53,762 56,988 60,977
10.1 Years to 15 Years 54,445 54,445 57,167 60,597 64,839
15.1 Years to 20 Years 58,309 58,309 61,224 64,898 69,441
20.1 Plus Years 60,695 60,695 63,730 67,554 72,282
Each Nurse whi is eligible shall move no more than one step over the life of the contract, even though the 
one step movement may not correspond to the nurses' actual number of years in the district.
APPENDIX B
SALARY SCHEDULE
FOR TEACHERS EMPLOYED BEFORE JULY 1,1978
BA/BS BA+15 BA+30 MA/BA+45 MA+15 MA+30/BA75 MA+45 MA+60 Ed.D/Ph.D
STEP 2005-2006 2005-2006 2005-2006 2005-2006 2005-2006 2005-2006 2005-2006 2005-2006 2005-2006
1 44,763 46,311 47,865 49,414 50,957 52,509 54,052 55,602 57,156
2 45,461 47,041 48,621 50,203 51,775 53,355 54,926 56,501 58,089
3 47,077 48,722 50,372 52,018 53,655 55,306 56,951 58,592 60,242
4 48,858 50,581 52,305 54,028 55,744 57,465 59,181 60,902 62,625
5 51,023 52,736 54,459 56,180 57,896 59,627 61,344 63,063 64,787
6 51,960 53,647 55,319 56,991 58,664 60,336 62,012 63,695 65,361
7 54,071 55,747 57,420 59,089 60,767 62,442 64,117 65,783 67,463
8 56,168 57,847 59,522 61,195 62,866 64,545 66,218 67,893 69,565
9 58,274 59,943 61,625 63,298 64,967 66,643 68,318 69,988 71,672
10 60,381 62,045 63,718 65,396 67,069 68,749 70,420 72,094 73,764
11 62,469 64,152 65,829 67,495 69,178 70,841 72,521 74,199 75,870
12 64,577 66,251 67,922 69,602 71,274 72,952 74,626 76,297 77,972
13 66,681 68,352 70,027 71,699 73,369 75,047 76,724 78,396 80,074
14 72,976 70,449 72,122 73,803 75,474 77,150 78,823 80,496 82,168
15 72,976 76,757 74,228 75,901 77,579 79,252 80,930 82,604 84,274
16 72,976 76,757 76,334 78,006 79,683 81,352 83,026 84,708 86,378
17 72,976 76,757 78,428 80,104 81,782 83,455 85,134 86,797 88,479
18 72,976 76,757 80,532 82,208 83,875 85,554 87,231 88,905 90,579
19 74,498 78,540 82,579 84,375 86,166 87,953 89,751 91,538 93,330
20 75,988 80,086 84,206 86,062 87,864 89,712 91,522 93,345 95,171
21 78,374 82,472 86,592 88,448 90,250 92,098 93,908 95,731 97,557
22 80,560 84,658 88,777 90,634 92,435 94,283 96,093 97,916 99,743
Effective July 1, 1988, lateral movement shall be only to columns for M.A., M.A.+30, Ed.D./Ph.D.
Effective July 1, 1999, lateral movement shall be only to columns for M.A., M.A +30, M.A +60, Ed.D./Ph.D.
Pursuant ot the Memorandum of Agreement dated October 26, 1998, effective June 30, 1999, the M.A.+60 column shall be 
available to all unit members.
APPENDIX C
SALARY SCHEDULE
FOR TEACHERS EMPLOYED BEFORE JULY 1,1978
BA/BS BA+15 BA+30 MA/BA+45 MA+15 MA+30/BA75 MA+45 MA+60 Ed.D/Ph.D
STEP 2006-2007 2006-2007 2006-2007 2006-2007 2006-2007 2006-2007 2006-2007 2006-2007 2006-2007
1 44,763 46,311 47,865 49,414 50,957 52,509 54,052 55,602 57,156
2 45,461 47,041 48,621 50,203 51,775 53,355 54,926 56,501 58,089
3 47,077 48,722 50,372 52,018 53,655 55,306 56,951 58,592 60,242
4 48,858 50,581 52,305 54,028 55,744 57,465 59,181 60,902 62,625
5 51,023 52,736 54,459 56,180 57,896 59,627 61,344 63,063 64,787
6 51,960 53,647 55,319 56,991 58,664 60,336 62,012 63,695 65,361
7 54,071 55,747 57,420 59,089 60,767 62,442 64,117 65,783 67,463
8 56,168 57,847 59,522 61,195 62,866 64,545 66,218 67,893 69,565
9 58,274 59,943 61,625 63,298 64,967 66,643 68,318 69,988 71,672
10 60,381 62,045 63,718 65,396 67,069 68,749 70,420 72,094 73,764
11 62,469 64,152 65,829 67,495 69,178 70,841 72,521 74,199 75,870
12 64,577 66,251 67,922 69,602 71,274 72,952 74,626 76,297 77,972
13 66,681 68,352 70,027 71,699 73,369 75,047 76,724 78,396 80,074
14 72,976 70,449 72,122 73,803 75,474 77,150 78,823 80,496 82,168
15 72,976 76,757 74,228 75,901 77,579 79,252 80,930 82,604 84,274
16 72,976 76,757 76,334 78,006 79,683 81,352 83,026 84,708 86,378
17 72,976 76,757 78,428 80,104 81,782 83,455 85,134 86,797 88,479
18 72,976 76,757 80,532 82,208 83,875 85,554 87,231 88,905 90,579
19 74,498 78,540 82,579 84,375 86,166 87,953 89,751 91,538 93,330
20 75,988 80,086 84,206 86,062 87,864 89,712 91,522 93,345 95,171
21 78,374 82,472 86,592 88,448 90,250 92,098 93,908 95,731 97,557
22 80,560 84,658 88,777 90,634 92,435 94,283 96,093 97,916 99,743
Effective July 1, 1988, lateral movement shall be only to columns for M.A., M.A +30, Ed.D./Ph.D.
Effective July 1, 1999, lateral movement shall be only to columns for M.A., M.A+30, M.A.+60, Ed.D./Ph.D.
Pursuant ot the Memorandum of Agreement dated October 26, 1998, effective June 30, 1999, the M.A.+60 column shall be 
available to all unit members.
APPENDIX D
SALARY SCHEDULE
FOR TEACHERS EMPLOYED BEFORE JULY 1,1978
BA/BS BA+15 BA+30 MA/BA+45 MA+15 MA+30/BA75 MA+45 MA+60 Ed.D/Ph.D
STEP 2007-2008 2007-2008 2007-2008 2007-2008 2007-2008 2007-2008 2007-2008 2007-2008 2007-2008
1 47,001 48,627 50,258 51,885 53,505 55,134 56,755 58,382 60,014
2 47,734 49,393 51,052 52,713 54,364 56,023 57,672 59,326 60,993
3 49,431 51,158 52,891 54,619 56,338 58,071 59,799 61,522 63,254
4 51,301 53,110 54,920 56,729 58,531 60,338 62,140 63,947 65,756
5 53,574 55,373 57,182 58,989 60,791 62,608 64,411 66,216 68,026
6 54,558 56,329 58,085 59,841 61,597 63,353 65,113 66,880 68,629
7 56,775 58,534 60,291 62,043 63,805 65,564 67,323 69,072 70,836
8 58,976 60,739 62,498 64,255 66,009 67,772 69,529 71,288 73,043
9 61,188 62,940 64,706 66,463 68,215 69,975 71,734 73,487 75,256
10 63,400 65,147 66,904 68,666 70,422 72,186 73,941 75,699 77,452
11 65,592 67,360 69,120 70,870 72,637 74,383 76,147 77,909 79,664
12 67,806 69,564 71,318 73,082 74,838 76,600 78,357 80,112 81,871
13 70,015 71,770 73,528 75,284 77,037 78,799 80,560 82,316 84,078
14 76,625 73,971 75,728 77,493 79,248 81,008 82,764 84,521 86,276
15 76,625 80,595 77,939 79,696 81,458 83,215 84,977 86,734 88,488
16 76,625 80,595 80,151 81,906 83,667 85,420 87,177 88,943 90,697
17 76,625 80,595 82,349 84,109 85,871 87,628 89,391 91,137 92,903
18 76,625 80,595 84,559 86,318 88,069 89,832 91,593 93,350 95,108
19 78,223 82,467 86,708 88,594 90,474 92,351 94,239 96,115 97,997
20 79,787 84,090 88,416 90,365 92,257 94,198 96,098 98,012 99,930
21 82,293 86,596 90,922 92,870 94,763 96,703 98,603 100,518 102,435
22 84,588 88,891 93,216 95,166 97,057 98,997 100,898 102,812 104,730
Effective July 1, 1988, lateral movement shall be only to columns for M.A., M.A.+30, Ed.D./Ph.D.
Effective July 1, 1999, lateral movement shall be only to columns for M.A., M.A.+30, M.A.+60, Ed.D./Ph.D.
Pursuant ot the Memorandum of Agreement dated October 26,1998, effective June 30, 1999, the M.A.+60 column shall be 
available to all unit members.
APPENDIX E
SALARY SCHEDULE
FOR TEACHERS EMPLOYED BEFORE JULY 1,1978
BA/BS BA+15 BA+30 MA/BA+45 MA+15 MA+30/BA75 MA+45 MA+60 Ed.D/Ph.D
STEP 2008-2009 2008-2009 2008-2009 2008-2009 2008-2009 2008-2009 2008-2009 2008-2009 2008-2009
1 49,821 51,544 53,274 54,998 56,715 58,443 60,160 61,885 63,615
2 50,598 52,357 54,115 55,876 57,626 59,384 61,133 62,886 64,653
3 52,397 54,228 56,064 57,896 59,718 61,556 63,386 65,213 67,049
4 54,379 56,297 58,215 60,133 62,043 63,959 65,868 67,784 69,702
5 56,789 58,695 60,613 62,528 64,438 66,365 68,276 70,189 72,108
6 57,831 59,709 61,570 63,431 65,293 67,154 69,019 70,893 72,747
7 60,181 62,046 63,908 65,766 67,634 69,498 71,362 73,216 75,086
8 62,515 64,384 66,248 68,110 69,970 71,839 73,701 75,565 77,426
9 64,859 66,717 68,589 70,451 72,308 74,174 76,038 77,897 79,771
10 67,204 69,056 70,918 72,786 74,648 76,518 78,377 80,241 82,099
11 69,528 71,401 73,268 75,122 76,995 78,846 80,716 82,583 84,443
12 71,874 73,737 75,597 77,467 79,328 81,196 83,059 84,919 86,783
13 74,216 76,076 77,940 79,801 81,660 83,527 85,394 87,255 89,122
14 81,222 78,410 80,272 82,143 84,003 85,868 87,730 89,592 91,453
15 81,222 85,431 82,616 84,478 86,345 88,207 90,075 91,938 93,797
16 81,222 85,431 84,960 86,821 88,687 90,545 92,408 94,280 96,139
17 81,222 85,431 87,290 89,156 91,023 92,885 94,754 96,605 98,477
18 81,222 85,431 89,632 91,498 93,353 95,222 97,088 98,951 100,814
19 82,916 87,415 91,910 93,909 95,903 97,892 99,893 101,882 103,876
20 84,575 89,136 93,721 95,787 97,793 99,849 101,864 103,893 105,925
21 87,230 91,791 96,377 98,443 100,448 102,505 104,520 106,549 108,581
22 89,663 94,224 98,809 100,876 102,880 104,937 106,952 108,981 111,014
Effective July 1, 1988, lateral movement shall be only to columns for M.A., M.A.+30, Ed.D./Ph.D.
Effective July 1, 1999, lateral movement shall be only to columns for M.A., M.A.+30, M.A.+60, Ed.D./Ph.D.
Pursuant ot the Memorandum of Agreement dated October 26, 1998, effective June 30, 1999, the M.A.+60 column shall be 
available to all unit members.
APPENDIX F
SALARY SCHEDULE
FOR TEACHERS EMPLOYED BEFORE JULY 1,1978
BA/BS BA+15 BA+30 MA/BA+45 MA+15 MA+30/BA75 MA+45 MA+60 Ed.D/Ph.D
STEP 2009-2010 2009-2010 2009-2010 2009-2010 2009-2010 2009-2010 2009-2010 2009-2010 2009-2010
1 53,309 55,152 57,003 58,848 60,685 62,533 64,371 66,217 68,068
2 54,140 56,022 57,903 59,787 61,659 63,541 65,412 67,288 69,179
3 56,064 58,024 59,989 61,949 63,898 65,864 67,824 69,778 71,743
4 58,185 60,237 62,291 64,342 66,386 68,436 70,479 72,529 74,581
5 60,764 62,804 64,856 66,905 68,949 71,010 73,055 75,102 77,155
6 61,880 63,889 65,880 67,871 69,864 71,855 73,851 75,855 77,839
7 64,394 66,390 68,382 70,370 72,368 74,363 76,358 78,342 80,342
8 66,891 68,891 70,885 72,878 74,868 76,867 78,860 80,854 82,846
9 69,399 71,387 73,390 75,382 77,370 79,366 81,361 83,349 85,355
10 71,908 73,890 75,882 77,881 79,873 81,874 83,864 85,857 87,846
11 74,395 76,399 78,396 80,380 82,385 84,365 86,366 88,364 90,354
12 76,905 78,899 80,889 82,890 84,881 86,879 88,873 90,863 92,858
13 79,411 81,401 83,396 85,387 87,376 89,374 91,371 93,363 95,361
14 86,908 83,898 85,891 87,893 89,883 91,879 93,871 95,863 97,855
15 86,908 91,411 88,399 90,391 92,390 94,382 96,380 98,374 100,363
16 86,908 91,411 90,907 92,898 94,895 96,883 98,876 100,880 102,868
17 86,908 91,411 93,401 95,397 97,395 99,387 101,387 103,367 105,371
18 86,908 91,411 95,906 97,902 99,888 101,887 103,884 105,878 107,871
19 88,720 93,534 98,344 100,483 102,616 104,744 106,885 109,014 111,148
20 90,495 95,375 100,282 102,492 104,638 106,839 108,994 111,165 113,340
21 93,336 98,217 103,123 105,334 107,480 109,680 111,836 114,007 116,182
22 95,940 100,820 105,725 107,937 110,082 112,283 114,438 116,609 118,785
Effective July 1, 1988, lateral movement shall be only to columns for M.A., M.A.+30, Ed.D./Ph.D.
Effective July 1, 1999, lateral movement shall be only to columns for M.A., M.A.+30, M.A.+60, Ed.D./Ph.D.
Pursuant ot the Memorandum of Agreement dated October 26,1998, effective June 30, 1999, the M.A.+60 column shall be 
available to all unit members.
APPENDIX G
SALARY SCHEDULES
FOR TEACHERS EMPLOYED AFTER JULY 1,1978
BA/BS MA/BA+45 MA+30/BA75 MA+60 Ed.D/Ph.D
STEP 2005-2006 2005-2006 2005-2006 2005-2006 2005-2006
1 44,763 49,414 52,509 55,602 57,156
2 45,461 50,203 53,355 56,501 58,089
3 47,077 52,018 55,306 58,592 60,242
4 48,858 54,028 57,465 60,902 62,625
5 51,023 56,180 59,627 63,063 64,787
6 51,960 56,991 60,336 63,695 65,361
7 54,071 59,089 62,442 65,783 67,463
8 56,168 61,195 64,545 67,893 69,565
9 58,274 63,298 66,643 69,988 71,672
10 60,381 65,396 68,749 72,094 73,764
11 62,469 67,495 70,841 74,199 75,870
12 64,577 69,602 72,952 76,297 77,972
13 66,681 71,699 75,047 78,396 80,074
14 72,976 73,803 77,150 80,496 82,168
15 72,976 75,901 79,252 82,604 84,274
16 72,976 78,006 81,352 84,708 86,378
17 72,976 80,104 83,455 86,797 88,479
18 72,976 82,208 85,554 88,905 90,579
19 74,498 84,375 87,953 91,538 93,330
20 75,988 86,062 89,712 93,345 95,171
21 78,374 88,448 92,098 95,731 97,557
22 80,560 90,634 94,283 97,916 99,743
P u s u a n t  to  th e  M e m o ra n d u m  o f  A g r e e m e n t  d a te d  O c to b e r  2 6 , 1 9 9 8 , e f f e c tiv e  J u n e  3 0 , 1 9 9 9 , th e  M .A .+ 60  c o lu m n
s h a l l  b e  a v a ila b le  to  all u n it m e m b e r s .
APPENDIX H
SALARY SCHEDULES
FOR TEACHERS EMPLOYED AFTER JULY 1,1978
BA/BS MA/BA+45 MA+30/BA75 MA+60 Ed.D/Ph.D
STEP 2006-2007 2006-2007 2006-2007 2006-2007 2006-2007
1 44,763 49,414 52,509 55,602 57,156
2 45,461 50,203 53,355 56,501 58,089
3 47,077 52,018 55,306 58,592 60,242
4 48,858 54,028 57,465 60,902 62,625
5 51,023 56,180 59,627 63,063 64,787
6 51,960 56,991 60,336 63,695 65,361
7 54,071 59,089 62,442 65,783 67,463
8 56,168 61,195 64,545 67,893 69,565
9 58,274 63,298 66,643 69,988 71,672
10 60,381 65,396 68,749 72,094 73,764
11 62,469 67,495 70,841 74,199 75,870
12 64,577 69,602 72,952 76,297 77,972
13 66,681 71,699 75,047 78,396 80,074
14 72,976 73,803 77,150 80,496 82,168
15 72,976 75,901 79,252 82,604 84,274
16 72,976 78,006 81,352 84,708 86,378
17 72,976 80,104 83,455 86,797 88,479
18 72,976 82,208 85,554 88,905 90,579
19 74,498 84,375 87,953 91,538 93,330
20 75,988 86,062 89,712 93,345 95,171
21 78,374 88,448 92,098 95,731 97,557
22 80,560 90,634 94,283 97,916 99,743
P u s u a n t  to  th e  M e m o ra n d u m  o f  A g r e e m e n t  d a t e d  O c to b e r  2 6 , 1 9 9 8 , e f fe c tiv e  J u n e  3 0 , 1 9 9 9 , th e  M .A .+ 60  c o lu m n
sh a ll  b e  a v a i la b le  to  a ll u n it m e m b e r s .
APPENDIX I
SALARY SCHEDULES
FOR TEACHERS EMPLOYED AFTER JULY 1,1978
BA/BS MA/BA+45 MA+30/BA75 MA+60 Ed.D/Ph.D
STEP 2007-2008 2007-2008 2007-2008 2007-2008 2007-2008
1 47,001 51,885 55,134 58,382 60,014
2 47,734 52,713 56,023 59,326 60,993
3 49,431 54,619 58,071 61,522 63,254
4 51,301 56,729 60,338 63,947 65,756
5 53,574 58,989 62,608 66,216 68,026
6 54,558 59,841 63,353 66,880 68,629
7 56,775 62,043 65,564 69,072 70,836
8 58,976 64,255 67,772 71,288 73,043
9 61,188 66,463 69,975 73,487 75,256
10 63,400 68,666 72,186 75,699 77,452
11 65,592 70,870 74,383 77,909 79,664
12 67,806 73,082 76,600 80,112 81,871
13 70,015 75,284 78,799 82,316 84,078
14 76,625 77,493 81,008 84,521 86,276
15 76,625 79,696 83,215 86,734 88,488
16 76,625 81,906 85,420 88,943 90,697
17 76,625 84,109 87,628 91,137 92,903
18 76,625 86,318 89,832 93,350 95,108
19 78,223 88,594 92,351 96,115 97,997
20 79,787 90,365 94,198 98,012 99,930
21 82,293 92,870 96,703 100,518 102,435
22 84,588 95,166 98,997 102,812 104,730
P u s u a n t  to  th e  M e m o r a n d u m  o f  A g r e e m e n t  d a te d  O c to b e r  2 6 ,1 9 9 8 ,  e f f e c tiv e  J u n e  3 0 ,1 9 9 9 ,  th e  M .A + 6 0  c o lu m n
sh a ll  b e  a v a ila b le  to  a ll u n it  m e m b e r s .
APPENDIX J
SALARY SCHEDULES
FOR TEACHERS EMPLOYED AFTER JULY 1,1978
BA/BS MA/BA+45 MA+30/BA75 MA+60 Ed.D/Ph.D
STEP 2008-2009 2008-2009 2008-2009 2008-2009 2008-2009
1 49,821 54,998 58,443 61,885 63,615
2 50,598 55,876 59,384 62,886 64,653
3 52,397 57,896 61,556 65,213 67,049
4 54,379 60,133 63,959 67,784 69,702
5 56,789 62,528 66,365 70,189 72,108
6 57,831 63,431 67,154 70,893 72,747
7 60,181 65,766 69,498 73,216 75,086
8 62,515 68,110 71,839 75,565 77,426
9 64,859 70,451 74,174 77,897 79,771
10 67,204 72,786 76,518 80,241 82,099
11 69,528 75,122 78,846 82,583 84,443
12 71,874 77,467 81,196 84,919 86,783
13 74,216 79,801 83,527 87,255 89,122
14 81,222 82,143 85,868 89,592 91,453
15 81,222 84,478 88,207 91,938 93,797
16 81,222 86,821 90,545 94,280 96,139
17 81,222 89,156 92,885 96,605 98,477
18 81,222 91,498 95,222 98,951 100,814
19 82,916 93,909 97,892 101,882 103,876
20 84,575 95,787 99,849 103,893 105,925
21 87,230 98,443 102,505 106,549 108,581
22 89,663 100,876 104,937 108,981 111,014
P u s u a n t  to  th e  M e m o ra n d u m  o f  A g r e e m e n t  d a t e d  O c to b e r  2 6 ,1 9 9 8 ,  e f fe c tiv e  J u n e  3 0 , 1 9 9 9 , th e  M .A .+60 c o lu m n
sh a ll  b e  a v a i la b le  to  all u n it m e m b e r s .
APPENDIX K
SALARY SCHEDULES
FOR TEACHERS EMPLOYED AFTER JULY 1,1978
BA/BS MA/BA+45 MA+30/BA75 MA+60 Ed.D/Ph.D
STEP 2009-2010 2009-2010 2009-2010 2009-2010 2009-2010
1 53,309 58,848 62,533 66,217 68,068
2 54,140 59,787 63,541 67,288 69,179
3 56,064 61,949 65,864 69,778 71,743
4 58,185 64,342 68,436 72,529 74,581
5 60,764 66,905 71,010 75,102 77,155
6 61,880 67,871 71,855 75,855 77,839
7 64,394 70,370 74,363 78,342 80,342
8 66,891 72,878 76,867 80,854 82,846
9 69,399 75,382 79,366 83,349 85,355
10 71,908 77,881 81,874 85,857 87,846
11 74,395 80,380 84,365 88,364 90,354
12 76,905 82,890 86,879 90,863 92,858
13 79,411 85,387 89,374 93,363 95,361
14 86,908 87,893 91,879 95,863 97,855
15 86,908 90,391 94,382 98,374 100,363
16 86,908 92,898 96,883 100,880 102,868
17 86,908 95,397 99,387 103,367 105,371
18 shall be 97,902 101,887 105,878 107,871
19 88,720 100,483 104,744 109,014 111,148
20 90,495 102,492 106,839 111,165 113,340
21 93,336 105,334 109,680 114,007 116,182
22 95,940 107,937 112,283 116,609 118,785
P u s u a n t  to  th e  M e m o r a n d u m  o f  A g r e e m e n t  d a t e d  O c to b e r  2 6 , 1 9 9 8 , e f f e c tiv e  J u n e  3 0 , 1 9 9 9 , th e  M .A .+ 60  c o lu m n
s h a l l  b e  a v a i la b le  to  all u n it m e m b e r s .
)Append i x  L
VOTE/COPE DEDUCTION AUTHORIZATION
Social Security Number ________________________________________________________
Name ________________________________________________________________________
District Name _________________________________________________________________
Organization •_____________________________________ 1______ _________________
I hereby authorize the Roosevelt School District to deduct from  my first paycheck in
May the sum o f $ ____________ and forward that amount to the VOTE/COPE district
chairperson/RTA representative.
This authorization is voluntarily made on the specific understanding that the signing of 
this authorization and the making of payments to VOTE/COPE are not conditions o f 
membership in any labor organization or of employment with the the School District and 
that VOTE/COPE will use the money it receives to  make political contributions and 
expenditures in connection with the federal, state, and local elections. This is not a tax 
deductible contribution.
Signature Date
-e
APPENDIX M
MEMORANDUM OF AGREEMENT (“hereinafter “MOA”)
THIS AGREEMENT is entered into as of the____________ day o f____________ , 2007,
by and between Roosevelt Union Free School District (“Employer”) and the Roosevelt 
Teachers Association (the “Association”) does hereby amend the terms of the existing 
collective bargaining agreement (“CBA”) that governs the employment relationship between 
Employer and the Association, as follows:
Effective______________ , 2007, the Employer and Association agree to the following:
MANDATORY CLAUSES
1. No Cash Option No employee may receive cash in lieu of or as an alternative to any of 
the Employer’s Non-elective Contribution(s) described herein.
2. Contribution Limitations In any applicable year, the maximum Employer Contribution 
shall not cause an employee’s 403(b) account to exceed the applicable contribution limit 
under Section 415(c)(1) of the Code, as adjusted for cost-of-living increases. For 
Employer Non-elective Contributions made post-employment to former employees’ 
403(b) account, the Contribution Limit shall be based on the employee’s compensation, 
as determined under Section 403(b)(3) of the Code and in any event, no Employer Non­
elective Contribution shall be made on behalf of such former employee after the fifth 
taxable year following the taxable year in which that employee terminated employment,
In the event that the calculation of the Employer Non-elective Contribution referenced in 
any of the preceding paragraphs exceed the applicable Contribution Limits, the excess 
amount shall be handled by the Employer as follows:
A. For all members in the New York State Teachers’ Retirement System (“TRS”) with a 
membership date before June 17, 1971 , the Employer shall first make an Employer 
Non-elective Contribution up to the Contribution Limit of the I n te r n a l  R e v e n u e  C o d e  
and then pay any excess amount as compensation directly to the Employee. In no 
instance shall the Employee have any rights to, including the ability to receive, any 
excess amount as compensation unless and until the Contribution Limit of the 
I n te r n a l  R e v e n u e  C o d e  are fully met through payment of the Employer’s Non- 
Elective Contribution; and
Explanation for TRS Categories: Under Education Law § 501(1 l)(a), the calculation of a pre-June 17, 1971 TRS Tier 1 member’s last five 
years final average salary (upon which a member’s life-time pension is, in part, calculated) includes any non-ordinary income (such as 
termination pay) which is received as compensation prior to December 31“ of the year of retirement. Thus, such a member would benefit from 
receiving, as compensation, in their final year of employment that portion of the Employer Non-elective contribution, which is in excess of the 
maximum Contribution Limits of IRC §415.
The final average salary of all other members o f the TRS (i.e. all TRS members with a membership date on or after June 17, 1971) may not 
include any form of Termination Pay; therefore, the Employer’s post-retirement payment into the employee’s 403(b) account of that portion of 
the Employer Non-elective Contribution, which is in excess of the maximum Contribution Limits of IRC § 415, is more advantageous for those 
member.
1
B. For all members in the New York State Teachers Retirement System (“TRS”) with a 
membership date in the TRS on or after June 17, 1971, and for all members in the 
New York State Employees’ Retirement System regardless of their membership date, 
the Employer shall first make an Employer Non-elective Contribution up to the 
Contribution Limit of the I n te r n a l  R e v e n u e  C o d e . To the extent that the Employer 
Non-elective Contribution exceeds the Contribution Limit, such excess shall be 
reallocated to the Employee the following year as an Employer Non-elective 
Contribution (which Contribution shall not exceed the maximum amount permitted 
under the Code), and in January of each subsequent year for up to four (4) years after 
the year of the Employee’s employment severance, until such time as the Employer 
Non-elective Contribution is fully deposited into the Employee’s 403(b) account. In 
no case shall the Employer Non-elective Contribution exceed the Contribution Limit 
of the I n te r n a l  R e v e n u e  C id e ,
3. 403(b) Accounts. Employer contributions shall be deposited into the ING Life Insurance 
and Annuity Company (“ING”) 403(b) account of each recipient employee. If the 
employee does not have an ING 403(b) account, the Employer shall deposit the employer 
contributions, in the name of the employee, into an ING account established in the 
employee’s name. Agents from ING will be allowed reasonable access to the School 
District’s facilities in order to assist the employees and District’s representatives in 
fulfilling applicable 403(b) legal requirements. Upon the request of the District, the ING 
agents will assist District’s representatives in calculating the annual maximum allowable 
403(b) contribution under the Internal Revenue Code, based upon salary and payroll 
information provided to the ING representative by the District.
4. Tier I Adjustments Tier I members with membership dates prior to June 17, 1971, 
Employer Non-elective Contribution hereunder will be reported as non-regular 
compensation to the New York State Teachers’ Retirement System.
5. This MOA shall be subject to IRS regulations and rulings. Should any portion be 
declared contrary to law, then such portion shall not be deemed valid and subsisting, but 
all other portions shall continue in full force and effect. As to those portions declared 
contrary to law, the Association and Employer shall promptly meet and alter those 
portions in order to provide the same or similar benefits) which conform, as closest as 
possible, to the original intent of the parties.
6. This MOA shall further be subject to the approval of the 403(b) Provider, which shall 
review the MOA solely as a matter of form and as the provider of investment products 
designed to meet the requirements of Section 403(b) of the I n te r n a l  R e v e n u e  C o d e . Upon 
request, ING Life Insurance and Annuity Company (“ILIAC”) agrees to provide the 
Employer with ILIAC’s standard hold harmless agreement where the Employer has 
selected ILIAC as the provider of 403(b) accounts for receipt of Employer Non-elective 
Contributions.
2
7. Both the Employer and Employee are responsible for providing accurate information to 
the 403(b) Provider. This information includes both Elective and Employer Non-Elective 
Contributions and the amount of the participant’s Includible Compensation.
8. Unused Sick Leave- All payments due under Article XXI §D & F of the collective 
bargaining agreement between the School District and the Association shall be made as 
an Employer Non-elective Contribution to the 403(b) account of each covered employee 
in accordance with the terms and conditions of this Agreement and Article XXI §D & F.
For the Association
By: / 9 .  Q j - J c L t ^ : -  
/ _______  Dated: ___________
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APPENDIX N
HOLD HARMLESS AGREEMENT
WHEREAS, the Roosevelt Union Free School District, (the "Employer") has negotiated 
with Roosevelt Teachers Association, its Employees’ collective bargaining representative, 
for a program (the “Program”) in accordance with the provisions of Section 403(b) the 
United States Internal Revenue Code of 1986, as amended ("Code"), which permits the 
making of participant elective deferrals, to the extent the participant is employed by the 
Employer, and employer non-elective contributions,
WHEREAS, the Employees’ collective bargaining representative and the Employer have 
memorialized the terms and conditions of the Program by entering into a Memorandum of 
Agreement or applicable contractual language (“MOA”),
WHEREAS, the Employer wishes to make employer non-elective contributions pursuant to 
the Program, including possible retirement related and post-retirement non-elective 
contributions, as permitted by the Code for eligible Employees, and
WHEREAS, ING Life Insurance and Annuity Company (the "Company") has offered to 
provide a tax deferred annuity contract intended to satisfy the requirements of Code 
Section 403(b) for purchase by the Employer on behalf of eligible Employees for the 
Program.
IT IS AGREED AS FOLLOWS (THE “AGREEMENT’):
1. The Company shall provide for purchase by the Employer an annuity contract that 
meets the definition of an "annuity contract" pursuant to the provisions of Code 
Section 403(b) and any pertinent federal laws relating to the purchase of such 
annuity contracts). Such annuity contract shall be available for purchase by the 
Employer for any Employee, whose eligibility has been determined by the 
Employer and who participates in the Program.
2. Except as limited by the annuity contract and applicable law, the Company, its 
agents and representatives shall comply with all pertinent written directives of the 
Employer regarding the solicitation and enrollment of employees and the purchase 
of the annuity contract.
3. The Company warrants that it shall perform its duties as the issuer of the annuity 
contract in a careful, diligent and professional maimer and that it will promptly 
correct any and all errors made by the Company unless such error was a result of 
the Company’s reliance on any information or omission of information provided by 
the Employer, the Employee, or an authorized representative of either of the 
foregoing.
4. The Employer hereby represents that, subsequent to the effective date o f the MOA, 
there has not been and will not be any opportunity under: (a) a collective bargaining
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agreement, (b) the MOA, or (c) any other applicable agreement, for any active or 
retired Employee to have, as a personal choice, the ability to voluntarily elect to 
receive in cash any amounts designated by the Employer as employer non-elective 
contributions (including but not limited to the right of any Employee to voluntarily 
elect to receive, as an active or retired Employee, in cash any amounts related to 
sick leave in lieu of taking such leave, to the extent that such sick leave days are 
identified in the formula for the Employer’s calculation of an employer non-elective 
contributions), nor have any such rights been extended by the Employer to any 
Employee in practice or operation. The conversion and payment as a death benefit 
of accumulated sick leave or any other funding sources which are referenced in: (a) 
any collective bargaining agreement, (b) any MOA, or (c) any other applicable 
agreement, as a future employer non-elective contribution, for either an active or 
retired Employee, shall not be subject to the scope of the affirmative representation 
and restriction contained in the preceding sentence.
5. The Company shall hold harmless and indemnify the Employer, its agents, officers 
and Employees when acting on behalf of the Employer, from every claim and 
demand to the proportionate extent that it results from either: (a) the Employer’s 
reliance upon the Company’s representations (which representations ard hereby 
made by the Company to the Employer) that the Program as designed is in accord 
with the current applicable Internal Revenue Code provisions, rules, regulations and 
Private Letter Rulings, or (b) the negligence or wrongdoing of the Company or any 
of its representatives acting in that capacity, which may be made by reason of any 
employer non-elective contribution made by the Employer on behalf of any eligible 
Employee pursuant to the terms of the Program.
6. The Company shall hold harmless and indemnify the Employer, its agents, officers 
and Employees, from every claim and demand for penalties (including penalties 
based on State and/or Federal withholding taxes otherwise due) and interest, 
including reasonable attorney’s fees, which may be made by reason of a challenge 
to the maximum allowable contribution calculation computed by the Company at 
the direction of either the Employee or the Employer for any Employee 
participating in the Program. The Company’s obligation to indemnify and hold the 
Employer harmless under this Paragraph 6 is not conditioned upon and shall not 
require a showing of the Company’s negligence or wrongdoing.
7. In performing the maximum allowable contribution calculations in connection with 
the Program, the Company may rely on information provided by the Employer and 
Employee. This information shall include but not be limited to whether the nature 
of the contributions to the Program are elective or non-elective employer 
contributions, the Employee’s elective deferrals to all eligible plans (whether or not 
sponsored by the Employer) in that tax year pursuant to Code Section 402(g), and 
the Employee’s includible compensation as defined under Code Sections 403(b)(3) 
and 415(c).
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8. Anything in this Agreement to the contrary notwithstanding, the Company shall 
neither hold harmless nor indemnify the Employer, its officers, agents, or 
Employees from any claim and demand based upon the negligence, fraud or 
wrongdoing of the Employer, its officers, agents or Employees, nor from any 
situation where the claim or demand is due to the failure of the Employer to 
properly discharge its obligations and maintain the accuracy of its representations 
under this Agreement or comply with the provisions under the Memorandum of 
Agreement or applicable contractual language which memorialized the terms and 
conditions of the Program between the Employer and the Employees’ collective 
bargaining representative. In addition, the Company shall neither hold harmless nor 
indemnify the Employer, its officers, agents, or Employees for any maximum 
allowable contribution calculation calculated on the basis of inaccurate or 
inappropriate information provided by the Employer or the Employee.
9. The Company, at its own cost and expense and as allowed by law, shall hold 
harmless and indemnify the Employer by defending any legal proceeding brought 
against the Employer and/or satisfying any federal and New York State income tax 
assessments, interest and penalties, and any legal judgment rendered against the 
Employer based on any claim or demand allowed under this Agreement as 
described above. Any liability of the Company under any provision of this 
Agreement to hold harmless and indemnify the Employer is subject to discharge by 
the Employer of the conditions precedent that the Employer shall immediately 
notify the Company in writing within thirty (30) days upon receipt of any such 
claim or demand and shall permit the Company, at its option, to direct the defense 
against such claim or demand. It is understood that the Company's liability 
hereunder shall be limited to actual damage only.
10. The Company reserves the right, upon sixty (60) days’ written notice to the 
Employer to terminate serving as the 403(b) provider and to simultaneously 
terminate this Agreement. Such termination shall in no manner affect any liability 
of the Company incurred under this Agreement for acts taken prior to the effective 
date of such termination.
Date Authorized Officer for Company
Title: Vice President
Print Name: Laurie A. Lombardo
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